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Appreciation

I am gratified to have the honor to put forward the vote of thanks to all the
Congressional Coordinators, Congressional Committees, Writers and Authors who
provided the intensive work performnace for the Congress under the academic pre-

sidency of Sakarya University, and SUBU Kaynarca School of Applied

Sciences, Turkey.

First of all, i would like to convey my special thanks to the honorable

Keynote Speakers;

Dear Prof. Dr. Fatih Savasan, Rector, Sakarya University

Dear Mr. Bilal Khan Pasha, Consul General of Pakistan in Istanbul (Turkey)

Dear Yiiksel Avsar, Vice Chairman of The Management Board, Sakarya Cham-
ber of Industry Trade

Dear Liza Alili Sulejmani, Assist., International Balkan University, Skopje,
Macedonia

The Congress is scheduled for 3 days in which first two days allocated for pre-
sentations and the third day planned for Picnic and Gala. The followed day after gala
night; Istanbul program is planned. Istanbul special program was managed for 3 nights;
Istanbul Islands, Bosphorus Tour, Taksim, stiklal Street, Old Istanbul, Galata Tower,
Old istanbul, topkap1 Palace, Hagia Sophia. Furthermore, the same Istanbul special
program is planned to follow with the same pattern for 3 nights after the Conference.

We aim to provide contribution international trade field by our International
May Conferences, International October Conferences, Academic Journal , Economy
Blog News and International Market Research.

There will be special issues in InTraders International Trade Academic Jour-
nal from the studies take place in our conferences.

InTraders conference is international and targets the participants from all over
the world and shape the organization in this direction.
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The congress aims to have papers from academicians and private sector mana-
gers. Presentation language is English, you may prepare your full text in Turkish
or English.

Conference main topics; international trade, business, economics and supply
chain management. Presentation language is English, you may prepare your full
text in Turkish or English.

In addition, especially in the process of Congress formation, the Secretariat and
the Student Team did unforgettable effort which is really hard to fade out. Thank you
for your great work dear friends. Last but not the least, my little motivators Emre
and Yunus CAPRAZ, you are great....

In upcoming May Conference, a beautiful congress which carries more than
international congress criteria is waiting for all of you.

Wish to meet you all in this new international conferences...

Kiirsat CAPRAZ

Director of Intraders Academic Platform

www.intraders.sakarya.edu.tr
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Crux of the matter: How Psychological Contract
Contribute in knowledge intensive firm’s success?

Madiha Kanwal, Dr. Salman Igbal

Business School, University of Central Punjab Lahore, Pakistan

Abstract

This study investigates the relationship between Psychological Contracts,
knowledge management in knowledge intensive firms and the factors that influ-
ence the knowledge sharing. In this technological era, learning new knowledge is
most important but that is only possible with the help of employee positive attitude
towards organization. Hence exploring this phenomenon is substantial. To observe
the relation between Psychological contract and knowledge sharing this paper is
concentrating on different behavioral factors. Job security guaranteed from employer
including high wage, promotion, training, organizational culture and benevolence
leadership provoke employee to share knowledge and due to trust on organization
employee willingly do extra work and adjust itself into different situations. Through
the review of the existing literature, we have established that a little research has
done on the discourse of Psychological contract and Knowledge Intensive Firms of
Pakistan. Therefore, it is important to conduct a study that explores this behavioral
phenomenon in context of Pakistan. It attempts to see that how Psychological cont-
ract influence the employee’s behavior towards sharing knowledge and it support
managers in shaping the exchange behaviors of their subordinates for the success
of PC for developing country like Pakistan. This study is conducting System dyna-
mics approach which supports to structure the system in model form and provide
feedback loops to assist us to identify the model In-depth. Interviews conducted
from employees of high-tech industries, which will strengthen the findings of this
study. The finding shows that how different factors like communication, reciprocity,
organizational citizenship behavior, trust and leadership style influence the PC.
Furthermore, it also aids managers in shaping employee exchange behavior for the
effective job performance, which eventually guide the team to create new process
and products which will leads to innovation.

Keywords: Knowledge intensive firms, Psychological contract, Knowledge sha-
ring, System dynamics Pakistan, Benevolence leadership

JEL Code: M10: Business Administration, General
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Impact Of Fair HR Practices On Employee Productivity

Lect. Sofia Tahir
Institute Of Health Management
(Dow University Of Health Sciences)

Abstract

The objective of the research is to find out the relationship of HR practices and
their impact on employee productivity. Applied Research is conducted in this study,
to further identify the relationship between HR practice uses of employee productivity
as a tool to influence the behavior of employees. The study highlights the correlational
factors explaining the relationship between the independent and dependent factors
i.e. the employees working technically to enhance the productivity of organization.
The study with a total population of 105. Since the study covers hospitals, banks, k-E-
lectric and call centers in Karachi. Convenience Sampling has been chosen to cover
the quantitative analysis side of the research study. It includes data analysis through
SPSS software. The aftereffect of whole research examine has demonstrated positive
relationship among dependent and independent variables that are role of HR, fair HR
practices, equal opportunities to disabled employees that shows positive effect on the
employee productivity.

Keywords: Human Resource, Productivity, Opportunity, Disable, Employee, Fair
HR Practice.

JELCode: M1, M10,M12
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Collective Bargaining and People Management: The case of
BullehShah Packaging Pvt.Ltd.

Wagqar Un Nisa, Dr. Salman Igbal

University of Central Punjab, Lahore, Pakistan

Abstract

Through continuous interaction, management and employees union (CBA) ins-
titutionalize many aspects of their relationship. The most debatable between them is
conflict. Conflict between management and CBA within industries has been noted
as a global phenomenon in current era. There are many faces of conflict and its
outcomes. In most studies of conflict, authors preferred for managing the disputes,
which refers to settlement through formally derived collective bargaining. Even, after
the signature of Charted Of Demand, at Lahore, management and CBA have almost
daily interaction on routine issues which is causes conflict. Therefore, it has been
observed some causes of conflict and its impact. In this study, the perspective of so-
cial exchange theory, explore the mechanism through conflict between management
& CBA and its subsequent outcomes, as well as the boundary conditions on these
effects. It posits that conflict’s outcome focusing on people management. Well in
previous studies that examine the direct effect of industrial conflict on productivity,
this article will give an overview of mediated link through behavior, enforcement of
legal rights and trust. Social exchange theory provides the foundation for prediction
that causes of industrial conflict, which is turn, affect by People management. The
test of the research model will relies on stratified random sampling technique. The
data will analyze through well-known statistical techniques and result regarding their
answers will interpret. The final finding of this research will help full for collective
bargaining agreement and as well for management at BSP and as well for other ma-
nufacture plant who have unionized system.

Keywords: Industrial Conflict, CBA-Management Relationship, Collective Bar-
gaining, Trust, Behavior, legal rights, People Management

JELCode: M12: Personnel Management

Corresponding author: Waqar un Nisa
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Impact of Workplace Burnout on Work Life Balance of
Teachers in Education Sector of Pakistan

Ummara Yousaf, Faizan Khan, Samia Tariq
University of Central Punjab (UCP) Business School, Lahore, Pakistan

Abstract

The conflicting role of work and life are due to demand differentiation. Critica-
lity of human resource is obvious from the success an organization achieves and to
maintain its position depends extensively over them. If stress, exhaustion, diminished
interpersonal relations with other employees and a sense of lower accomplishment disturbs
an employee’s psychological constructs then maintenance to work life balance becomes
questionable. The research study illustrates the Impact of Workplace burnout dimensi-
ons emotional Exhausting EE, Reduced Sense of Personal Accomplishment RSPA, and
Depersonalization DP on Work life balance WLB of the Teachers in Education Sector of
Pakistan. Furthermore, it is aimed at testing theories like “cognitive dissonance”, “conf-
licting approach” and “enrichment approach” over Pakistan’s education sector teachers.
For the reason sample of 250 teachers from different universities, colleges, and school is
gathered through a survey by using instruments developed by Maslach and Fisher, and
attained a response rate of 76%. The instrument consisted upon thirteen elements to
measure WLB and twenty to measure workplace burnout dimensions, the instrument
was confirmed by applying Confirmatory factor analysis, which was conducted using
AMOS and found all the model fit indexes quiet reasonable. The correlation of three
Independent and four control variables were analyzed through the Pearson correlation
and found the Independent variables significantly correlated with work life balance and
negative correlation with all control variables. As regression analysis is performed, the
results showed a significant relationship to two out of three burnout dimension, Emotio-
nal Exhaustion and Depersonalization with Work life balance and in control variable
females seemed more associated with work life imbalance. The overall predicted value
of the regression model remained 22.3% with independent variables and four control
variables, age, gender, salary and qualification of the teachers of Pakistani education
sector. But a burnout dimension, Reduced Sense of Personal Accomplishment RSPA
is not significant and do not help predicting work life balance of the teachers teaching
in different educational sectors of Pakistan.

Keywords: Burnout, Emotional Exhaustion (EE), Reduced Sense of Personal
accomplishment (RSPA) and Depersonalization (D).

JELCode: M, M12
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AFRIKADAKI ILLEGAL BALIKCILIGIN BOLGESEL
GUVENLIK UZERINDEKI ETKILERI

Dr. Ogr. Uyesi Asena BOZTAS, Huriye YILDIRIM CINAR

Sakarya Universitesi

Ozet

Guintimiizde kiiresel diizeyde 820 milyon (FAO, 2018), sadece Afrika kitasinda
25,4 (Graaf ve Garibaldi, 2014) milyon insanin ge¢im kaynagi olan balik¢ilik sektorii
son yillarda birgok tehlike ile kars karsiya kalmistir. Iklim degisikligi, cevre kirliligi,
baliklarin bilingsiz ve agir1 avlanmasindan kaynakli balik tiirleri ve sayilarinda azalma
gibi etkenlerin yaninda “illegal balik¢ilik” da sektorii baltalayan unsurlarin baginda
gelmektedir. Caligmanin konusu olan illegal balikcilik, Afrika tilkelerindeki balik¢ilik
sektoriinii ve bolgesel gitvenligi bircok agidan tehdit etmektedir. Bu baglamda sadece
Bat1 Afrika’'da illegal balik¢iligin yillik 2,3 milyar dolarlik kayba yol actig1 gercegi goz
o6niinde bulunduruldugunda, ekonomik darbogazda bulunan bu nedenle de bir¢ok siyasi
ve sosyoekonomik krizle yiizlesen Afrika tilkelerinin 6nemli bir gelir kaynagindan
mahrum birakildig1 gériilmektedir (Dahir, 2017). Ayrica balik¢ilik sektoriinde ¢alisan
milyonlarca insan da iglerini kaybetme tehlikesi ile kars1 karsiya kalmaktadir. Milli
gelirdeki azalmanin yaninda illegal balik¢ilik, diisiik gelirli insanlar i¢in 6nemli bir
besin kaynag1 olan balik tiiketiminde de azalmaya yol acarak, var olan gida krizini
de tetiklemektedir. Sonug olarak, balik¢ilik sektoriindeki illegal faaliyetlerin bir¢ok
acidan Afrika devletleri i¢in siyasi, ekonomik ve toplumsal problemlere neden oldu-
gunu soylemek miimkiindiir. Calismanin iceriginde detaylica iizerinde durulacag:
tizere, Afrika’da illegal balikgilik ile bolgesel giivenlik arasinda dogrudan bir bag
kurulabilmektedir. Bir¢ok uluslararasi 6rgiit tehlikenin farkina varmis ve son yillarda
Afrika’daki illegal faaliyetlerin 6niine ge¢mek i¢in, balik¢ilik sektoriinti gelistirecek
proJELer iizerinde ¢alismaya basladiysa da hentiz konuyla ilgili 6nemli bir gelisme
kaydedilememistir. Sorunun ¢6zimi igin kiiresel ve bolgesel aktorleri kapsayacak
genis bir yol haritasina ihtiya¢ duyulmaktadir.

Anahtar Kelimeler: llegal balik¢ilik, Afrika, bélgesel giivenlik, ekonomik so-
runlar, kiiresel ve bolgesel aktorler

JEL Kodu: F52, Q18, Q22
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THE EFFECTS OF ILLEGAL FISHERY IN AFRICA
ONREGIONAL SECURITY

Dr. Ogr. Uyesi Asena BOZTAS,
Huriye YILDIRIM CINAR

Sakarya University

Abstract

Today, the fishing industry, which is the source of employment of 55 million at
global level and 13 million people only in Africa, has faced many dangers in recent
years. Today, the fishing industry, which is the source of employment of 55 million
at global level and 13 million people only in Africa, has faced many dangers in recent
years. Climate change, environmental pollution, declines in fish species and numbers
due to unconscious and over-fishing of fish as well as factors such as “Illegal fishing”
is one of the leading elements in the sector.The work of the illegal fisheries, the fishing
industry in African countries and regional security are threatening in many ways.
Given the fact that illegal fisheries in Western Africa only lead to a loss of $ 2.3 bil-
lion per year in this context, it is seen that African countries facing many political
and socioeconomic crises are deprived of a significant income source because of the
economic downturn. In addition, millions of people who work in the fishing industry
face the danger of losing their jobs. Along with the decline in national income, illegal
fishing has also led to a decline in fish consumption, an important food source for
low-income people, triggering the current food crisis.As a result, it can be said that
the illegal activities in the fishery sector have caused political, economic and social
problems for the African states in many respects. As we shall elaborate on the con-
tent of the work, there is a direct link between illegal fishing and regional security
in Africa. Many international organizations have become aware of the danger and
although they have begun to work on projects to develop the fisheries sector in recent
years to prevent illegal activities in Africa, no significant progress has been made yet.

To solve the problem, a broad roadmap is needed to cover global and regional actors.

Keywords: Illegal fishery, Africa, regional security, economic problems, global

and regional actors

JELCode: F52, Q18, Q22
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Bidirectional Causal Relationship Between Foreign Trade
And Immigration: Evidence From NAFTA

Duygu Ekin Simsek

University of Essex, Colchester, United Kingdom

Abstract

The relationship between foreign trade and immigration has long been discussed
in the international trade literature. Theoretical and empirical studies suggest that free
trade policies such Free Trade Agreements as might weaken the immigration flows.
In the light of this concept, one of the most important contemporary attempts is the
North American Free Trade Agreement (NAFTA) in 1992 between United States,
Canada, and Mexico due to its size of effect in the region. One of the reasons to create
NAFTA was to increase bilateral trade in order to decrease immigration flows from
Mexico to the United States (US). Yet, there has been a debate on trade-immigration
relation so far. Some scholars have assumed that there is a one-directional negative
relationship between foreign trade and immigration in which they are treated as
substitutes. Others have claimed that there is a positive relationship between trade
and immigration so that they are actually complements. The main aim of this paper
is to find bidirectional causal relationship between immigration and foreign trade
in the case of US and Mexico under NAFTA. This research utilizes annual data of
import and export between US and Mexico and authorized immigration from Mexico
to US between 1999 and 2016 by employing Granger-Causality Test. The findings
of the analysis exhibited that there is bidirectional causal relationship between bila-
teral trade of US and Mexico and immigration from Mexico to US under NAFTA.
Therefore, it may well be said that NAFTA as a free trade policy is not an effective
policy to mitigate immigration flows from Mexico to US as policy makers predicted.

Keywords: NAFTA, immigration, foreign trade, Granger-Causality Test
JELCode: F, F1
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Why not with the flow? A case of online Shoppers in
Pakistan

Muhammad Bilal Mustafa, Mishal Nafees, Shafaq Aftab

University of Central Punjab

Abstract

With the expeditious growth of technology, Online shopping trend escalate its
roots in all over the world. In many countries, conventional markets have been shifted
to digital markets or still shifting for the sake to make shopping process more efficient
and sophisticated as well as to minimize inputs and maximize the profits. Similarly,
today shoppers’ taste has been changed from traditional way of shopping to online
shopping and/or still changing in all over the world because online shopping is more
convenient, more effective and cost saving than traditional way of shopping. But in
Pakistan research highlights that majority of the shoppers behave differently toward
online shopping as comparative to shoppers in western or developed countries, they
are still preferring traditional way of shopping unlike shoppers in western countries.
So aim of this paper is to fill this research gap by addressing this issue as well as
to identify the actual reasons behind this contrast behavior of Pakistani shoppers
toward online shopping as comparative to shoppers in western countries. Besides
we also identify those factors that could encourage or discourage shoppers toward
online shopping in Pakistan. To address above research problems, we conducted five
in-depth interviews and three focus groups, thorough which we found that “Trust
deficit” and “lack of awareness” are the two major reasons behind the contrasting
behavior of Pakistani shoppers toward online shopping. Whereas “services quality”,
“product Quality”, “Legislation” and “word of mouth” are the major factors that could
encourage or discourage shoppers toward online shopping in Pakistan.

Keywords: Trust deficit, lack of awareness, service quality, product quality, le-
gislation, word of mouth.
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Abstract

The growth of non-performing bank loans in developing and developed economies
has added fuel to bank’s failure fire. Banking failures not only hurt economy of a single
country but also hamper the global economy. The suppression of non-performing bank
loans is a compulsory condition for the economic growth. If these non-performing
bank loans are not controlled and continuously rolled over, the resources are jammed
in unsuccessful (unprofitable) sectors; thus, jamming the economic expansion and
damaging the economic efficiency. This study is based on survey approach about so-
cio-political and legal determinants of nonperforming loans in banking sector. For this
study, Primary data has been collected through questionnaire from 318 professional
bankers who make/supervise lending decisions. Correlation and multiple regression
analysis have been used to test the impact of selected variables (Negative Personal In-
tentions, Political Influence, Banker’s Incompetence and Inefficient judicial system and
executive) on non-performing bank loans and to analyze the primary data retrieved
from the bankers. Results indicate that all independent variables (Negative Personal
Intentions, Political Influence, Banker’s Incompetence and Inefficient judicial system
and executive) have a significant positive relationship with the non-performing bank
loans. In the end, this study provides some policy implications and suggestions to
control the increasing non-performing bank loans for the betterment of world economy.

Keywords: Non-performing bank Loans, Social Determinants, Corruption, Po-
litical Influence, Judicial System
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Universite Ogrencilerinin Demografik Ozelliklerine Gore
Cevre Duyarlilig1 Diizeylerinin Olgiilmesi: Kastamonu
Universitesi Ornegi

Zeynal1 SADIGOYV, Oktay AYCI, Yunus KOMUR

Kastamonu Universitesi

Ozet

Giinimiizde yerel veya ulusal bir problem olmaktan ¢ikan ¢evre sorunlari, diin-
yadaki tiim toplumlari ilgilendiren en dnemli konulardan biri haline gelmistir. Cevre
sorunlarinin ¢6zimi icin en 6nemli adimlardan biri de ¢evre sorunlarina kars: bi-
reylerin bilinglenmesi ve duyarlilik olugsmasidir. Cevreye karsi olan duyarlilik kisiden
kisiye farklilik gostermekle birlikte esas olan kisiler arasindaki ¢evreye karsi olan
duyarliliklarinin olumlu yonde gelismesinin saglanmasi ve bu yénde adimlarin atil-
masidir. Biling ve duyarliligin olusmasi icinde sadece ¢evre sorunlarini tanimlamakla
yetinmeyip oncelikli olarak ¢evre kavraminin ne oldugunu tanimlamak ve somutlas-
tirmak gerekmektedir. Bu baglamda bireyler ¢cevrenin ne oldugunu kavradiktan sonra
her hangi bir ¢evre sorunu ve yahut yerelde ¢ikacak olan yeni ¢evre sorununa karsi
duyarli olacaktirlar. Cevre ile ilgili bilinglenmis olan birey temiz ¢evrede yasamanin
gelecek kusaklarinda hakki oldugunun farkina varacaktir. Bu ¢alismanin amaci,
tiniversite 6grencilerinin bulunduklar1 konumuna gore farkli egitim diizeylerinden
gecerek gelmis olan 2017-2018 egitim gretim yilinda Kastamonu Universitesi merkez
yerleskede 6grenim gormekte olan iiniversite 6grencilerinin demografik 6zelliklerine
gore gevre duyarliligi ile ilgili goriis ve diisiincelerini belirlemektir. Bu baglamda, de-
tayl1 veri saglamak amaciyla merkez yerleskede 6grenim gormekte olan 393 tiniversite
6grencisine 31 sorudan olugan anket ve acik uglu sorular sormak suretiyle konu ile
ilgili 6grencilerin ¢evre duyarlilig dl¢tilmiistiir.

Anahtar Kelimeler: Cevre, Cevre Sorunlari, Cevresel Akimlar, Cevre Duyarlilig
I¢in Cevre Egitimi
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Abstract

Today, environmental problems arising from local or national problems have
become one of the most important issues that concern all societies in the world. One of
the most important steps for resolving these problems is the awareness and sensitivity
of individuals towards environmental problems. Sensitivity to the environment differs
from person to person, but the main concern is to ensure that the sensitivities of the
people to the environment are improved in the positive direction and to take steps
in this direction. In the formation of consciousness and sensitivity, it is necessary not
only to define the environmental problems but also to define and concretize what is
the concept of the environment first. In this context, the individual will be sensitive
to any environmental problem and the new environmental problem that will emerge
locally once they realize what the environment is. The environmentally conscious indi-
vidual realizes that living in clean environment is the right in the next generation. The
purpose of this study is to determine the opinions and opinions about environmental
awareness according to the demographic characteristics of the university students
studying at Kastamonu University central campus in the academic year 2017-2018
which has been passed through different levels of education according to the status of
university students. In this context, to provide detailed data, 393 university students
studying in the central campus were asked about the environmental awareness of the
students by asking questions and open-ended questions consisting of 31 questions.

Keywords: Environment, Environmental Problems, Environmental Currents,

Environmental Education For Environmental Awareness
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Stampede Towards Cultural change: Changing Values from
Collectivism to Individualism for Pakistani Individuals
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Abstract

This paper is about the changing values of individuals from collectivism to individu-
alism in Pakistani environment. According to the Hofstede’s cultural studies, it includes
different dimensions which were power distance, individualism/collectivism, uncertainty
avoidance and masculinity/ femininity. The research gap is identified through taking its
one dimension, Individualism Vs Collectivism. Hofstede defined Pakistani culture as
high in collectivism in 1980, but values change over a period of time, is missing part at
the end of Hofstede’s cultural dimensions. The change has tried to analyse by adopting
a qualitative research strategy. In this paper, researcher used qualitative research method
to explore the phenomena. Interviews are conducted from 5 Pakistani Individuals aged
between 20 years to 40 years. Three Focus groups consisting on the age group, Females
Age (25 to 30), Males Age (30 to 40) and Male Female Aged Mixed group (25 to 30), is
selected and were involved in a discussion. Structured open ended questionnaire was
developed and participants were gathered from the UCP students and other people aged
between 20 and 40. Interviews were conducted and recorded properly through voice
recorder in Urdu to make the participants comfortable in expressing their views about
the asked questions. The recorded interviews were translated in English and created
our first order or primary data. So, the conclusion is; that Pakistan’s are relatively high
collectivist oriented and largely account for many traditions and practices including strict
adherence to hierarchy, centralization, corruption, nepotism and gender differentiation,
yet values among the individuals are changing and open adoption to western values is
evident from the views of individuals found during the interview conducted. Hence in-

ferred that individual values are changing with the passage of time in Pakistani culture.
Keywords: Pakistani Environment, Cultural Change, Individuals
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Abstract

With the rapid developments in digital technologies, manufacturing systems and
logistics have been subject to transformation with innovative applications. In logistics,
Wireless Sensor Networks (WSN) and Internet of Things (IoT) offer opportunities to reduce
costs and ensure product quality. Within the context of perishable food transportation,
smart sensors provide contextual data in real-time and maintain useful input to keep
track of product quality. Prior studies on perishable product quality mostly incorporate
statistical quality control through temperature monitoring. In our study, a quality control
model is proposed based on the outlier analysis of sensor data. Temperature and humidity
data recorded inside a container was obtained from a producer of shell eggs in Turkey.
It was assumed that measurements above critical control points shorten product shelf
life as well as fluctuations in data. Time series data including temperature and humidity
with moving averages was mined for outlier detection, and actions were recommended
regarding the outliers. The study aims to provide such methodology as an alternative to

statistical quality control studies on perishable food.
Keywords: Quality Control, Outlier Analysis, Perishable Foods,
JELCode: L-86, L-15, Q-17
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Ozet

Calisanlarin sahip olduklar: yetenekleri isletme i¢in kullanmalarini saglamak
i¢in yoneticilerin bir takim uygulamalar ortaya koymas: gerekmektedir. Kariyer yone-
timi, kariyer planlama, kariyer danigmanlig1 ve kariyer gelistirme gibi bircok kavram
is yasaminda siklikla duyulan kavramlardir. Kiginin kariyer hedefine ulagmasinda
bireysel gayretin yaninda orgiitsel desteklerinde etkisi oldukea biiytiktiir. Kariyerin
planlanmasindan baglayarak gelistirilmesi ve sonlandirilmasina kadar bir¢ok asamada
kisinin kariyer yonetimi ile 6rgiitiin kariyer yénetimi arasinda bir uyumun olmasi
gerekmektedir. Birey kariyeri i¢in yaptig1 planda orgiitsel planlarin etkisini mutlaka
gorecektir. Bu asamada bireyin ¢aligtig1 kurumdaki kariyeri ile ilgili gostermis oldugu
uyum onun performansina da yansiyacaktir. Yeni is modellerinde kisi artik birbirin-
den farkli kariyer yollarinda kendini bulabilmektedir. Tek bir alanda ilerleyen kariyer
yerine ¢oklu kariyer anlayislari ortaya ¢ikmistir. Degisen is yasami caliganlarin kariyer
gelisimleri icin degisen ¢evreye uyum saglamalari zorunlulugunu ortaya ¢ikarmaigtur.
Hizli degisen ¢evrede uyum yeteneklerinin ve gelisime a¢ik olmanin 6nemi giderek
artmaktadir. Kariyer uyumu, kisilerin degisen ¢evre kosullarina kendi kariyerlerini
sekillendirmek icin edinmeleri gereken becerileri tanimlar. Kariyer uyum yetenegi
dort boyutta ele alinmistir. Kontrol, bireyin kariyeri ile ilgili karar verebilme giicii
ve kariyerini yonetme becerisi olarak tanimlanir. Kaygs, kisinin kendi yeteneklerini
bilerek gelecek planini yapmasidir. Giiven, bireyin herhangi bir sorun ile karsilas-
mast durumunda bu sorunu ¢ozebilecegine dair inancidir. Merak, bireyin firsatlar
i¢in stirekli ve ilgi ile etrafini analiz etmesi olarak tanimlanir. Bu ¢alismada nicel
arastirma yontemlerinden anket teknigi ile toplanan veriler 151¢1nda Diizce Organize
Sanayi Bolgesinde faaliyet gosteren Anonim Sirketlerin beyaz yakali ¢aliganlarinin
kariyer uyum yetenekleri incelenmistir. Aragtirma bulgularina gore 6rneklem icinde
yer alan ¢alisanlarin kariyer uyum yeteneklerinin iyi derecede oldugu ve demografik
ozelliklerine gore farklilastig1 goriilmiistir.
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Abstract

Managers need to implement a number of practices to enable employees to use
their talents for business. Many concepts such as career management, career plan-
ning, career counseling and career development are frequently heard in business
life. The influence of the individual on organizational support as well as individual
effort in reaching career goal is very important. From the planning of the career to
the development and finalization of it in many stages it is necessary that there is a
harmony between staff career management and maneger’s career management. The
individual will absolutely see the effect of organizational plans on the planet he has
made for his career. At this stage, the adaptabilities that the individual shows about
his career in the institution he works in will be reflected in his performance. In new
business models, people now find themselves in different career paths. Instead of a
career advancing in a single field, multiple career perspectives emerged. The changing
business life has created the necessity for employees to adapt to the changing envi-
ronment for their career development. The ability to adapt and develop in a rapidly
changing environment is increasingly important. Career harmony defines skills that
people need to acquire in order to shape their careers to changing environmental
conditions. The ability to adapt to careers is addressed in four dimensions. Control
is defined as the ability to make decisions about an individual’s career and the ability
to manage a career. Anxiety is the plan of the future, knowing one’s own abilities.
Confidence is the belief that an individual can solve this problem if he encounters
any problem. Curiosity is defined as an individual’s continuous and interest-oriented
analysis of opportunities. In this study, questionnaire technique and data were col-
lected from quantitative research methods. The career adaptation abilities of white
collar employees of incorporated company operating in Diizce Organized Industrial
Zone were examined. According to research findings, the career adaptation abilities
of the employees in the sample are good and their career adaptation abilities differ
according to their demographic characteristics.

Keywords: Career, Career adaptation abilities White-collar Employee
JELCode: M10, M12, M50
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Ozet

Giinimiizde kiiresellesme ile birlikte biiyiiyen ve gelisen sirketler uluslararas: pa-
zardan pay alabilmek i¢in lojistik faaliyetlerine dnceki dénemlere gore daha fazla 6nem
vermeye baslamistir. Firmalarin lojistik faaliyetlerindeki etkin ve verimli uygulamalarla
rekabet avantaji elde edebilmeleri ise calisanlarin isgiicti niteligi ve katkilarinin artti-
rilmasina baghidir. Buna bagl olarak, lojistik alaninda nitelikli bilgi ve beceriye sahip
eleman arayisina paralel olarak lojistik egitimi veren tiniversitelerin sayisinda da artis
olusmugtur. Bu calisma kapsaminda Istanbul’da lojistik egitimi veren program isminde
lojistik, tasimacilik ya da ulastirma kelimesi gegen 4 yillik lisans diizeyindeki devlet ve
vakif {iniversitelerinin internet {izerinden resmi miifredatlar1 incelenmistir. Incelenen
miifredatlar ile ilgili olarak icerik analizi yapilmis ve tespit edilmis olan farkliliklar
bulgular halinde ¢aligma da ortaya konulmaya calisilmistir. Lojistik egitimindeki giigliik-
ler ve program miifredatlarindaki farkliliklarin nedenleri ile ilgili olarak ayrica lojistik
programlarinda idari olarak gorev yapan akademisyenlerle odak miilakatlar: yapilarak
calismaya daha genis bir bakis agis1 kazandirilmigtir. Yapilan gériismeler dahilinde lo-
jistik egitiminde standartlarin saglanamamasinin temel nedenleri olarak; alanda yeterli
akademisyenlerin mevcut bulunmamasi, sektorden gelen bazi egitimcilerin ise akademi
kiiltiir ve teamiillerine uyumlastirilmasindaki giigliikler, bu programlarin akredite edil-
meleri yontindeki ¢aligmalarin baslangi¢ asamasinda olmalari ve miifredatlarini lojistik
sektoriiniin ihtiyaglarina 6zgii olarak giincellemeleri ve lojistik egitimine yonelik farkls
bakis acilar: olarak ifade edilmistir. Calisma lojistik egitiminde standartlar olmayi-
sinin neden ve sonuglarini ortaya koyarak lojistik egitimi konusunda katk: saglamay1
hedeflemektedir.

Anahtar Kelimeler: Isletmecilik, Lojistik Egitimi, Standartlagma,
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Abstract

Today, companies that grow and develop with globalization have started to give
more importance to logistics activities than to previous periods in order to have a
share in the international market. In order to achieve competitive advantage, firms’
ability to develop efficient and effective practices depends on increasing the quality
and contribution of employees. Accordingly, the number of universities providing
logistics training has increased in parallel with the search for employees with quali-
fied knowledge and sKkills in the field of logistics. Within the scope of this study, the
curriculum of the programs that contain words logistics, carriage, transportain in its
name are examined. Content analysis has been conducted in relation to the curricula
reviewed and the study has been tried to reveal the differences in the findings. In
addition to the difficulties in logistics education and the reasons for the differences
in curriculum curricula, the focus interviews with the academicians who work in the
logistics programs have been made and a wider perspective has been gained. As the
main reasons for failure to meet standards in logistics education within the scope
of the interviews; the lack of adequate academicians in the field and the difficulties
of adapting some of the academicians and instructors that comes from the sector to
the culture and practices of universities, the efforts of universities to be accredited
for logistics programs are still in their initial stages, universities have updated their
curricula at certain intervals, which are specific to the needs of the logistics sector,
and have different perspectives for logistics education. The study aims to review
the current state of logistics education, reexamine problems relating to its growth,
contribute to the logistics education by presenting the reasons and results of lack of
standards in logistics education.

Keywords: Business Management, Logistics Education, Standardization
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Ozet

Tarim denildiginde akla iiretmek gelir bununla birlikte saglikli ve organik be-
sinlerin iiretiminden de bahsetmek gerekir yani tarim sadece iiretmek degil saglikli
ve cevreye zarar vermeden, tretimin nesilden nesle devamini saglayacak sekilde
tiretmek demektir. Tarimsal iiretime piyasa ve kar goziiyle bakildiginda saglikli
tiretimin pek miimkiin olmayacag: asikardir ki tiretici tarim sektoriinde piyasa ve
kar amac1 ile bulunur bu yiizden tarimda kimyasal ilaglamalar oldukga yaygindir
ve bilindigi iizere tarimda kullanilan kimyasal ilaglar insan sagligina ve yasanilan
gevreye oldukga biiyiik hasarlar vermektedir. Tarimsal faaliyetlerde kullanilan bocek
ilaclama uygulamasinin da son yillarda diinyada ve Tiirkiye 6zelinde artis gosterdigi
goriilmektedir. Tarimsal amagli ilaglamalarin bilingsiz sekilde yapilmas: bir¢ok bol-
gede hava, su ve toprak kirliligine neden olmaktadir. Tarimda ilaglama da kimyasal
tekniklerin kullanilmast dogal ve yapili cevreye zarar verdigi kadar insan saghigin
da tehlikeye atmaktadir. Bu asamada, tarim, kirsal kalkinma, gida, balik¢ilik gibi
konularda gorev ve sorumluluk alanina giren devlet kurum ve kuruluslar: tarimda
uygulanan kimyasal ilaglama ve sonrasinda meydana gelen problemlerin ¢6ziimiine
yonelik olarak yerel, ulusal ve uluslararas: diizeylerde cevre politika araglar: belirle-
mislerdir. Bu ¢aligmanin amaci diizenleyici, katilimci ve piyasaya dayali cevre politika
araglar1 tizerinden devletin tarimsal faaliyetlerin en iyi ve en saglikli sekilde devam-
liligin1 saglama amagli uyguladig: politikalar1 vurgulamaktir. Bu politika araglar:
hem piyasaya dayali kar odakli uygulamalar1 hem de bu uygulamalar sonrasinda
meydana gelecek olan ¢evre sorunlarini engellemek amaglanmaktadir. Bu ¢caligmada
devletin hangi politika aracinin hangi ¢evre ve insan saglig1 problemleri i¢in kulla-
nildig1 sorunsali tarimsal ilaglama 6rnegi {izerinden incelenecektir. Insan sagligina
ve ¢evre sorunlarina sebep olan kimyasal ilaglamalarin zararlarini en aza indirmek
i¢in devletin uyguladig: cevre politikas: arac¢larinin nasil belirlendigi ve uygulama

safhasi tizerinden ele alinacaktir.
Anahtar Kelimeler: Tarimsal Ilaglama, Cevre Sorunlari, Gevre Politika Araglar:
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Abstract

When it is called agriculture, it is to produce with mind, and it is also necessary
to mention the production of healthy and organic foods together with it. That is to say,
agriculture is not only to produce but to produce healthy and without producing harm
to the environment. Agricultural production is obviously not likely to produce healthy
when the market and profit are considered.The producer is in the agricultural sector
with the aim of market and profit, so chemical pesticides are very common in agricul-
ture and chemical pesticides used in agriculture cause considerable damage to human
health and living environment. Of pest control applications used in agricultural activities
in the world in recent years and it is seen that Turkey showed an increase in private.
Unconscious spraying of agricultural medicines causes air, water and soil pollution in
many areas. The use of chemical techniques in agriculture is also harmful to natural
and built environment as well as to human health. At this stage, state institutions and
organizations in the fields of agriculture, rural development, food, fisheries and so on
have determined environmental policy instruments at the local, national and interna-
tional levels for the solution of the agricultural chemical application and the problems
afterwards. The aim of this study is to emphasize the policies that the state implements
through the environmental regulatory, participatory and market-based environmental
policy instruments in order to ensure the sustainability of of the agricultural activities
in the best and healthier way. These policy instruments are aimed at both market-based
profit-oriented practices as well as the prevention of environmental problems that may
arise after these applications. In this study, the state will examine which policy tool is
used for which environmental and human health problems through problematic agri-
cultural drug application. It will be addressed through how the government’s means of
environmental policy tools are determined and implemented to minimize the harms of

chemical pesticides that cause human health and environmental problems.

Keywords: Agricultural Pesticide, Environmental Problems, Environmental
Policy Tools.
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Ozet

1960 yilinda Ingiltere’nin somiirgesi olmaktan kurtulan Nijerya ile Tiirkiye’nin
iligkileri, tlkenin bagimsizligini elde edisinin ikinci yilinda Lagos'ta (o dénemki
bagkent) Tiirk Bitytikelgiliginin acilmasiyla baslamistir. Tirkiyenin o dénemdeki
Baticilik politikalar1 ve ¢ok partili siiregte yasadigi sorunlar nedeniyle Afrika ve
dolayistyla Nijerya ile iligkiler askiya alinmigtir. Bundan sonraki siirecte iki tilke
arasinda daha ¢ok uluslararas: orgiitler kanaliyla igbirlikleri gerceklestirilmistir. 2016
yilt Mart ayinda iki iilke arasinda, Tirkiye Cumhurbagkaninin Nijerya ziyaretiyle
ikili ticaret icin Ekonomik ve Ticari Isbirligi Mutabakat Zapti ve Sanayi Alaninda
Isbirligi Mutabakat Zapt1 imzalanmasi, Tiirkiye-Nijerya Is Forumunun iist diizeyde
harekete gecirilmesi gibi atilimlar gerceklestirilmistir. Bununla birlikte BOTAS ve
Tirk Miiteahhitlik firmalar1 Nijerya'da etkin konuma gelerek Ttirkiye-Nijerya ticare-
tinin gelisiminde 6nemli birer mihenk tas1 olmuglardir. Caligmada Afrika Kitasinda
yer alan Nijeryanin tercih edilmesinin temel nedeni yoksul olarak bilinen diger Kita
tilkeleriyle kiyaslandiginda “dis ticaret fazlast veren bir Afrika iilkesi” olmasidir. Petrol
ihracati, bu fazlaligin ana faktoriidiir ve iilke ihracatinin %95’ini teskil etmektedir.
Bu baglamda Tirkiye-Nijerya ticari iligkilerinin yakin gelecekte daha da gelisme
kaydedecegi beklenmektedir. Ozellikle Tiirk miiteahhitlik hizmetlerinin etkin oldugu
Nijerya’daki Tiirk firmalarinin artigi ve Nijerya’dan ithal edilen LNG (stvilastirilmais
dogal gaz) alimu ile her iki ilke de birbirine alternatif ticaret ortagi olmaktan ote
stratejik isbirligi ortaklar: olabileceklerini gostermektedirler.
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Abstract

Survivors being British colonial Nigeria in 1960 with Turkey relations, in the
second year of the progress the country achieved independence in Lagos (the capital at
that time) began with the opening of the Turkish Embassy.Because of the Westernism
policies in Turkey in that period and problems in the multi-party process, relations
with Africa and therefore with Nigeria have been suspended. In the following period,
cooperation between the two countries has been realized with more international
organizations. Between the two countries in March of 2016, breakthroughs realized
such as Turkey’s President during his visit to Nigeria for bilateral trade and Economic
Cooperation Memorandum of Understanding to be signed in the Memorandum of
Understanding of Industry and Trade Cooperation Area, Turkey-Nigeria Business
Forum to mobilize in a high level. Meanwhile, BOTAS and Turkish Contractors
have come to an active position in Nigeria, development of Turkey-Nigeria trade have
become an important milestone. In the study, the main reason for the preference of
Nigeria, which is located in the African continent, is “an African country that gives
foreign trade surplus” while compared to other continental countries known as the
poor. Oil exports are the main factor in this surplus and the country accounts for
95% of exports. In this context, Turkey-Nigeria trade relations are expected to be
made further progress near future. In particular, the increase in Turkish companies
in Nigeria, where Turkish contracting services are effective, and the purchase of LNG
(liquefied natural gas) imported from Nigeria, both countries can show strategic
cooperation partners rather than being alternative trade partners.

Keywords: Nigeria, Turkey, foreign trade, Africa, strategic cooperation, LNG,
contractor services
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Uluslararasi Ticarette Fiyatlandirma Stratejileri
Mehmet CAKIROGLU, Dr. Ogretim Uyesi,

Ertan BECEREN

Siilleyman Demirel Universitesi

Ozet

Bu ¢alismada da Uluslararasi Ticarette Fiyatlandirma Stratejileri baslig1 altinda,
sadece minimum maliyetli maksimum kir amagl fiyatlandirma tekniginin degil;
bir tarafta teslim sekillerine bagli, diger tarafta kiiresel rekabet giiciine bagh fiyat-
landirma stratejileri ele alinirken; 6te yandan da tutundurma politikasi cergevesinde
ve de stok maliyetlerini dahi minimize edebilmeye y6nelik politikalarin yer aldig1
fiyatlandirma stratejileri kaleme alinmistir.Buradan hareketle birinci boliimde, kav-
ram ve kapsam olarak fiyat ve fiyatlandirma ele alinmis olup, fiyatlandirmadaki
amag islenmistir.Ikinci béliimde ise, bir anlamda firmalarin fiyatlandirmaya yonelik
durum analizi niteliginde olan fiyatlandirmay1 etkileyen faktorlere yer verilmistir.
Firmalarin fiyatlandirmalarinin hangi faktérlerle etkilendiginin tespitine bagli olarak
ticlincti boliimde de literatiirde yer alan fiyatlandirma yaklagimlar: ve bu yaklagimlara
yonelik Fiyatlandirma politikalar1 ele alinmigtir.Bir anlamda adim adim stratejile-
rin uygulanabilirliginin kaleme alindig1 dérdiincii boliimde ise Temel Fiyatlandirma
Stratejileri islenmigtir. Sonug olarak da ¢aliymamizda, 6zellikle dis ticaretle ugrasan
firmalarin fiyatlandirmada ve dahi bulduklar: ve/veya bulunduklar: pazarda nasil bir
fiyat stratejisi izleyeceklerine yonelik yol haritas: sunulmus bulunmaktadir.

Anahtar Kelimeler: D1s Ticaret, Fiyatlandirma, Fiyatlandirma Stratejileri, Fi-
yatlandirma Siireci, Fiyat
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Pricing Strategies In Internetional Trade

Mehmet CAKIROGLU, PhD. Faculty Member
Ertan BECEREN

Siileyman Demirel University

Abstract

In this work, too, under the heading of Pricing Strategies in International Trade,
not only the minimum cost-effective maximum profit pricing technique, on the one
hand, on the delivery forms, on the other hand, the pricing strategies related to the
global competitive power; On the other hand, pricing strategies that include policies
to minimize inventory costs are also included in the framework of the holding policy.
In this first part, the concept and scope of price and pricing are discussed, and the
purpose of pricing is discussed. In the second part, in a sense, the factors affecting
pricing, which is the status analysis of pricing for firms, are included. In the third part,
the pricing approaches in the literature and the pricing policies for these approaches
are dealt with, depending on the determinants of which factors the pricing of the
companies are affected. In a sense, in the fourth chapter, where the applicability of
step-by-step strategies is taken into account, the Basic Pricing Strategies are processed.
As a result, in our work, a road map has been presented, especially for companies
dealing with foreign trade, in terms of pricing and how they will follow a pricing

strategy even in the presence and / or presence of the market.
Keywords : Foreign Trade, Pricing, Pricing Strategies, Pricing Process, Price
JELCodes: P45, P2
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Use of Pharmaceutical Sales Representative to Influence
Health Professionals Prescribing Behavior

Areeba A. Bhutto, Summya Khatoon, Wajiha Saghir

Dow University of Health Sciences, Karachi, Pakistan

Abstract:

This study aims to perceive key factors that affect doctor’s prescribing deci-
sions furthermore the essential factor of information for practitioners about new
medicines and the best “modernize techniques” utilized by pharmacological sales
representatives. Applied Research is conducted in this study, to further identify the
relationship between pharmaceutical industry uses of medical reps as a marketing
tool to influence the prescribing behavior of medical doctors.The study highlights
the connection elements clarifying the relationship between the dependent and inde-
pendent elements i.e the pharma delegate’s strategies, collaboration between pharma
reps and specialists, assumed conduct of specialists towards reps and the prescribing
behavior of doctors. Data is gathered from past discoveries exhibited in the literature
review. Furthermore the quantitative strategy i.e survey questionnaire, as a part of
the type of polls filled by the objective populace. Using cluster sampling, a sample
of respondents was gathered, target geography for the research study focuses on the
data collected having a diverse set of audience.

This review fills a gap inside the present composition by recognizing the most
basic factors that impact doctor’s decisions concentrating on the metropolitan urban
areas. Current patterns were highlighted. Promo products and foreign/conference
invites, followed by customized favors were observed as the highest used tactics to
influence doctor’s prescribing habits. It can be concluded there is weak supervision and
interactions of doctors and pharma reps may be easily ethically challenged. The date
can be utilized to comprehend the present conduct of doctors, moral contemplations,
incentive offerings, successful strategies used, effect and degree of connection, level

of duty among powers and classes of specialists generally targeted.
Keywords: Prescribing Behavior, Healthcare, Representatives.
JELCode: M, M31
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BiR GIDA iSLETMESINDE BULANIK AHP VE
TOPSIS YONTEMLERI ILE TEDARIKCIi SECIMI VE
KARSILASTIRILMASI

Dr. Ogretim Uyesi Tijen OVER OZCELIK,
Beste DINC

Sakarya Universitesi, Endiistri Mithendisligi

Ozet

Guntimizde teknoloji ve ticarette yasanan gelismeler tedarikei se¢imine farkls bir
boyut kazandirmstir. Isletmeler, faaliyetlerini gergeklestirmek ve siirdiirebilmek igin
pek ¢ok tedarik¢i firmayla ¢calismak durumundadir. Tedarik zinciri yontemi, tirtinle-
rin hammaddeden iiretime, tiretimden en son tiiketiciye kadar malzeme tedarigini,
dagitim ve tiretim asamalarini kontrol altinda tutmay: amaglar. Tedarikgilerle olan
iliskilerin yonetimi ve tedarikgi se¢imi igletmeler i¢in olduk¢a 6nemli bir karar verme
stirecidir. Bu karar verme siireci iretilen iiriintin kalitesini de etkilemektedir.Calig-
manin amaci isletme icin 6nemli bir karar asamasi olan tedarikg¢i se¢imini kolaylas-
tirmak ve isletme sartlarini saglayan en dogru tedarikgiyi se¢mektir. Bu kapsamda
bir gida firmasinda baharat tedarikg¢ilerine yonelik ana ve alt kriterler isletme icinde
anket yontemiyle belirlenmis, daha sonra ikili karsilastirma matrisleri beyin firtinas
toplantilartyla olusturulmugtur. ikili karsilastirma matrisleri olusturulduktan sonra
tutarlilik hesab1 yapilmis ve Analitik Hiyerarsi Prosesi (AHP) yontemi ile de ¢6ziim
yapilmustir. Istenilen tutarlilik saglandiktan sonra degerler bulaniklagtirilmas sirastyla
Bulanik AHP ve TOPSIS yontemleri Excel ile uygulanmistir.Sonuglara bakildiginda
hem AHP yénteminde, hem de Bulanik AHP ve TOPSIS yonteminde B tedarikgisise-
cilmistir. Iki ydntemde de ayni kararin verilmesi sonuglarin giivenilirligini artirmistir.

Anahtar Kelimeler: Bulanik-AHP, TOPSIS, Tedarikgi Se¢imi, Gida Sektorii, Karar
Verme.

JEL Kodlar1: C02, C44, C61, M1
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SUPPLIER SELECTION AND COMPARISON WITH
FUZZY-AHP AND TOPSIS METHODS IN A FOOD
INDUSTRY

PhD. Faculty Memeber Tijen OVER (")Z(;ELiK,
Beste DINC

Sakarya University

Abstract

Today, developments in technology and trade have given a different dimension to
supplier selection. Businesses have to work with many suppliers in order to realize and
sustain their activities. The supply chain method aims to control the supply of mate-
rials from the raw material to production, from the production to the latest consumer,
and the distribution and production stages. Managing relationships with suppliers
and choosing suppliers is a very important decision making process for businesses.
This decision-making process also affects the quality of the product produced. The
aim of the study is to facilitate the choice of supplier, which is an important decision
step for the enterprise, and to choose the right supplier that provides the operating
conditions. In this context, main and sub criteria for spice suppliers in a food business
were determined by in-house survey method, then binary comparison matrices were
formed by brainstorming meetings. After the binary comparison matrices were created,
consistency calculations were made and the solution was made with the Analytical
Hierarchy Process (AHP) method. After the desired consistency was achieved, the
values were blurred, respectively, and the Fuzzy-AHP and TOPSIS methods were
applied with Excel. When we look at the results, we selected B supplier both in AHP
method and in Fuzzy-AHP and TOPSIS method. The same decision in both methods

increased the reliability of the results.
Keywords:Fuzzy-AHP, TOPSIS, Supplier Selection, Food Industry, Decision Making.
JEL Codes: C02, C44, C61, M1
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Pakistan Progresses From An Agrarian To The Logistics
based Economy

Muhammad Ashraf Noor

Pakistan Institute of Development Economics

Abstract

This paper presents Pakistan’s progressive phase, i.e. from being agricultural based
towards the logistic based country. Pakistan is, from an international perspective, one of
the best strategic and resourceful country in Asia, possessing such distinctive qualities
and features such as mountains, plateaus, plains and ocean that distinguishes it from
the neighboring countries. Pakistan is striving to achieve a sustainable development
in the country by alleviating its economic problems through one of its mega Project
as signed between Pakistan and China under the name of “China-Pakistan Economic
Corridor(CPEC)”. This project proves as Pakistan’s first entry step to the globalist age.
Pakistan’s gradual shift from an agrarian economy to a logistics hub, for the transport of
goods from China to emerging markets in the Middle East and Africa and vice versa,
is hoped to be achieved through this(CPEC) project.Global trade is rapidly shifting
to Asian countries, and Pakistan through its mega project would be in a position to
establish logistics corridor for agri-commodities especially for perishables. In result of
this miracle project, Pakistani Farmers could save their produce from losses which are
estimated to be as high as 40pc of each crop. This propensity will subsequently incre-
ase the demand of smooth transportation of goods and services.CPEC, a ray of hope,
will bring plenty of benefits to the people of the South Asian region, especially to the
people of China and Pakistan. Through CPEC, all the provinces (urban, rural, advan-
ced and backward areas) will be connected. Though it is a time consuming and a bit
challenging project, but once established successfully, it would fast change and impact
the economies of its’ own and the adjacent countries’It is a literature-based study and
various studies regarding construction of mega projects(corridors) like Panama Canal,
Nicaragua Projects, and some other corridors in Africa, have been consulted for this
paper. The paper, in addition, also highlights the potential of logistics in Pakistan and
how it will generate the economic activities in the region, followed by conclusion and
recommendations.

Keywords: CPEC, infra structure, sustainable development, Economy of Scales,
Logistics, Supply Chain Management, etc.
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Karar Verme Tarzlar1 Calisanlarin Ise Adanmigliklarini
Etkileyebilir mi?

Armagan ERCAN, Dog. Dr. Oznur BOZKURT

Diizce Universitesi

Ozet

Karar verme siireci isletmedeki ¢alisilan konuma gére, bilgi diizeyine gore, egitim
diizeyine gore ve kisilik yapisina gore degisiklik gosterebilmektedir. Bu sayilanlarin
disinda da kara verme tizerinde etkili olan kisisel ve cevresel faktorler elbette ki vardir
Genel olarak ilgili literatiir incelendiginde karar verme tarzlari, rasyonel, sezgisel,
bagimli, kaginmaci ve Kendiliginden/Ani Karar verme olmak {izere bes sekilde ele
alinmaktadir. Diizce Universitesi Isletme Fakiiltesinde gorev yapan akademisyenlerin
tam sayim yontemi ile 6rnekleme dahil edildigi caligmada nicel arastirma yontem-
lerinden anket teknigi ile veriler toplanmigtir. Karar verme tiplerinin 6rneklemde
hangi agirlikta ortaya ¢iktiginin ve adanmislik davranigsinin en ¢ok hangi boyutta
var oldugunun belirlenmesi ve yine karar verme ve adanmiglik davranislarinin birbiri
ile olan iligkisinin belirlenmesi de diger bir ¢alisma amacidir. Arastirma sonucunda
elde edilecek bulgular zellikle yoneticiler agisindan onem tagimaktadir. Ise alimda,
terfilerde veya yer degistirmelerde kullanilabilecek bir kriter olarak karar verme tarz-
lar1 isine kendini adayan ¢alisanlara sahip olmay: getirebilecektir. Isletmelerin isine
kendini adamis ve isi ile biitiinlesmis ¢alisanlara sahip olmasi uzun vadede isletme
performansini artirict en 6nemli faktordiir. Bu agidan ise adanmaya dikkat ¢ekilerek
yonetimsel faaliyetlerde bu konunun tizerinde durmanin 6nemi bir kez daha vur-
gulanmuis olacaktir. Arastirmanin sonucunda karar verme tarzlarinin adanmislhk ile
pozitif ve negatif yonlii iliskisinin oldugu gortilmiigtiir.

Anahtar Kelimeler: Karar, Karar Tiirleri, Adanmislik
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Does Decision Making Style Can Effects Engagement of
Employees?

Armagan ERCAN,

Assoc. Prof. Dr. Oznur BOZKURT

Diizce University

Abstract

Decision-making process can vary according to the working position in ope-
ration, level of knowledge, level of education and personality structure. Apart from
these, there are of course the personal and environmental factors which are effec-
tive on the decision making. When the relevant literature is examined in general,
the decision-making styles are handled in five ways as rational, intuitive, addictive,
avoidant and spontaneous / sudden decision making. Academic staff working at the
Faculty of Business Administration of Diizce University, including sampling with exact
counting method, will be collecting the questionnaire and data from the quantita-
tive research methods. It is another purpose of the study to determine the weight of
the decision-making patterns in the sample and the extent to which the behavior of
engagement is most present, and to determine relarionship of beetwen decision-ma-
king and engagement behaviors. Findings to be obtained as a result of research are
especially important for managers. Decision-making as a criterion that can be used
in recruitment, promotion, or relocation may lead to having employees dedicated to
the job. Having employees who are dedicated to the business and integrated with the
business is the most important factor in improving the performance of the business
in the long run. In this respect, attention to dedication to work will be emphasized
once again in managerial activities. As a result of the research, it was seen that deci-
sion-making styles had positive and negative relationship with commitment.

Keywords: Decision, Types of Decision, Engagement
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Assessing the Role of Rural Community Development
Programs in Women Empowerment in Pakistan

Madiah Asad Mirza, Ambreen Khursheed

University of Central Punjab

Abstract

The discrimination in gender is a consistent issue faced by all women in the
whole world and it has raised the need to uplift women status. The current study
assesses the key role played by the Rural Community Development Programs (RCDP)
(a non-banking finance company) in women empowerment and poverty alleviation
in Pakistan. The study uses case study methodology for in-depth analyzes of RCDP
and reveals that it brings significant improvement in women’s family well-being and
improves their social and economic status by allocating interest-free loans. The cur-
rent study uses four key variables; education, marital status, age, and family type to
investigate their impact on women’s decision-making ability in view of their social
and domestic life aspects. The study evaluates two successful female borrowers as a
case study out of six borrowers who have taken loan from RCDP for carrying out their
entrepreneurial activities. The findings further reveal that RCDP provides full time
earning source for improving women’s standard of living and it not only works as a
mean to provide finance but also serves as a source to increase women confidence
and morale which subsequently expands entrepreneurial activities. The demand for
microfinance specifically for entrepreneurial activities is increasing day by day in
Pakistan. Hence, this study will not only evaluate the empowerment/ development
women are getting from the finance and moral uplift provided by the MFIs but will
also help the microfinance institutions to know about their role in economic deve-
lopment and how much this has increased their own business capability and capacity.

Keywords: Microfinance Institutions, Rural Community Development Programs,

Women Empowerment
JELCode: G2, G21
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Role of Consumers in an online brand community and its
effect on social capital, and brand loyalty: Skepticism as a
moderator

Sajjad Hussai, Sr. Lecturer. Mubashar Hassan Zia
Riphah International University, Islamabad, Pakistan

Abstract

This study investigates driving forces (needs) which brings consumers to online
brand communities and what are the social capitals they gain from participating in
these communities, the process of how the social capitals gained gratify the needs
to participate in brand communities on social media, possible outcomes of social
capital gained through those communities that influence loyalty towards commu-
nity’s endorsed brand, how skepticism affects the relationship between social capital
accumulations and its outcomes and brand loyalty. Data was collected from Pakistan.
A total of 200 of the respondents who at some points had been members or visitors
of online brand community of an apparel, shoes, or accessory. The uses and gratifi-
cation theory and the social capital and network theory were combined to develop
an abstract model. Confirmatory factor analysis approved of five needs which lead
a person to participate in a brand community as well as three accumulations of so-
cial capital in the online brand community context. Structural capital and cognitive
capital both influence brand loyalty in a positive way. In addition, both community
commitment and knowledge sharing influenced brand loyalty positively. Moreover,
skepticism only affected the relationship of cognitive capital and knowledge sharing
with brand loyalty. Practical implications: The results are applicable for managers
in apparel brand markets as well as the retailers for effectively operating the online
brand communities. As results reveal that brand loyalty is reinforced by interacting

and participating in those communities.
Keywords: Brand communities, Social capital, Skepticism, Brand Loyalty.
JELCode: D12, D91, P36
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Impact of Electronic Fashion Magazines and Online
Shopping on Consumer Buying Behavior

Quratulain Ezam, Faiza Ezam

Institute of Business Management, Karachi

Abstract

Fashion appearance has globally transformed the way it is perceived in the mo-
dern-day. Now-a-days fashion has emerged the consumer in vogue style. A sturdy
focus is made to the low cost advantage on the standardization made on the habitual
culture of fashion industry that has laid diversified psychological and physical needs
in a given zone. In this paper we will find and analyze the impact of electronic fashion
magazines and online shopping on the consumer buying behavior. The core purpose
of the research is to find out the effect of the electronic fashion magazines and online
shopping on the consumer buying behavior of Pakistan i.e. to determine whether
these magazines and online shops effect the consumers to the extent that they prefer
buying the latest fashion stuff being shown using forums which ultimately leads to a
rise in the fashion market. The researcher will be focusing here on the fact that the
e-commerce namely the e-fashion magazines and online shops have played a vital
role in bringing about the changes in the history of fashion sense for the consumers.
The basic information of this paper is obtained from the sample of 150 people, which
are the people of Karachi chosen at random. The data used will be primary as well
as secondary in the paper. The convenience sampling technique is use for this study.

Keywords:Electronic fashion magazines, online shopping, consumer buying

behavior, e commerce,fashion market.
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Importance of Corporate Governance in Banking Sector
And Its Impact On Performance: Empirical Evidence From
Pakistani Banks

Ammara Sattar, Prof. Dr. Hassan Mobeen Alam
Hailey College of Commerce, University of the Punjab, Lahore, Pakistan

Abstract

Meeting legal requirements to maximize profit is no more the sole primary objective of
all corporations, now corporate bodies have to think out of the box and put more attention
towards social welfare, business ethics and good governance. Today corporations need
to be managed and governed as well, that directly relates with corporate performance.
In the subject of corporate governance, banks are special because of highly leveraged
nature of business that require to “protect” the interest of depositors and to “optimize”
the shareholder’s wealth. This study is an attempt to empirically investigate the impact of
corporate governance on accounting as well as market performance of banks. To achieve
this objective an index based approach is used to measure the corporate governance for
each bank where as bank accounting performance is measured by return on assets (ROA),
return on equity (ROE) and market performance of each bank is measured by Tobin’s Q.
Study include control variables of size, leverage and growth of bank to analyze the sheer
impact of corporate governance on performance. This study exclusively used panel data
estimation techniques and further “Hausman” specification test was implied to get con-
sistent results. End results of the study revealed that corporate governance significantly
impact the performance of banks however it is worth to note that not all categories of

corporate governance influence the performance evenly.
Keywords: Corporate Governance, Corporate Performance, Index
JELCode: G, G34

61



ANALYSIS OF FACTORS AFFECTING INVESTMENT
DECISIONS ON STATE COMPANIES (BUMN) IN
INDONESIA

Wayan Swarte, Eman Sulaeman and M. Igbal Tawakal
Master Of Accounting Science Program Faculty Of Economics And Business

Lampung University

Abstract

The goals of this study is to determine the factors that affect investment decisi-
ons on states companies (BUMN) in Indonesia. Independent variables used in this
study are Free Cash Flows, Debt Policy, Funding Constraints and Profitability, with
Divident Pay Out Ratio as a moderating variable, while the dependent variable in
this study is Investment Decision. Using literatures study method, the result of the
research found that free cash flow negative influence on investment decision, leverage
have positive effect to investment decision, funding constraint have negative effect to
investment decision, ROI (profitability) have positive effect to investment decision.

Keywords :Investment Decision, Free Cash Flow, Debt Policy, Funding Constraints
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The inflation targeting regime’s effectiveness - a
comparison betweenTurkey and Romania

Irina - Raluca BADEA, PhD

University of Craiova, Romania

Abstract

Inflation targeting has become the monetary strategy worldwide adopted as a result
of the failure of other regimes, such as targeting the monetary aggregates, thus controlling
the money supply or aiming at a stable currency especially in the pairing with foreign
currencies or commodities, as it was firstly implemented. Irrespective of the monetary
policy regime, the central bank has the responsibility to set a coherent, transparent and
independent framework for providing a nominal anchor to the economy. This paper’s
aim is to depict thoroughly the inflation targeting (IT) regime from the standard pro-
visions to its features in Turkey and Romania, taking into account the similarities and
disparities between the two countries. On the one hand, the aforementioned strategy
was implemented by the National Bank of Romania (NBR) in Romania in 2005 whereas
the Central Bank of the Republic of Turkey (CBRT) adopted an interim strategy of an
implicit target until 2005, when IT was full-fledged. Price stability as a fundamental
objective of a central bank is correlated with other macroeconomic variables which are
pillars for a sustainable economic growth. Inflationary expectations are also important
for the effectiveness of the monetary policy transmission mechanism; under an IT re-
gime, these expectations are underpinned and quantified. Last but not least, whenever
the inflation target exceeds or alarmingly drops under the aimed bandwidth, the cent-
ral bank is entitled to adjust its policy accordingly. This is mostly the case of Turkey,
where inflation is a significant trigger of instability, as presented in detail in the paper.
An important part of the paper reveals the gap between the inflationary expectations
and the results, putting an emphasis on the factors that generate volatility. Moreover,
the analysis refers to relevant data since the adoption of IT strategy in both countries,
including the assessment for 2018, taking into consideration the critical period of the
global financial crisis starting in 2008.

Keywords: central banks, inflation targeting, Central Bank of the Republic of
Turkey, National Bank of Romania
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FACTORS THAT AFFECT THE COMPANY
INNOVATION

Vera Apri Dina Safitri, Berwin Anggara
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JL. Prof. Dr. Ir. Sumantri BrojonegoroNo.1, Bandar Lampung 35145

Abstract

Innovation is fundamental for company to be able to contend. Innovation is
a basic instrument for companies to compete (Baumol, 2002). One of method that
company do to innovate is through investment in R & D (research and develop-
ment) activities. The aim of this study is to find out the factors that affect company
innovation. The observed variable in this study is company innovation reflected by
R & D fund investment, concentrated ownership and eco-efficiency. Concentrated
ownership represented with the first of big three shareholder ownership percentage (at
least 5%) from outstanding stock. Eco-efficiency measured by classifying the quantity
of goods or service produced by the production resources usage. The analysis model
used in this research is literatures study. Literatures evidence the factors that affec-
ting company innovation reflected by R & D investment are concentrated ownership
and eco-efficiency. The result of this study indicate that concentrated ownership has
a negative effect to company innovation while eco-efficiency has positive effect to
company innovation. Concentrated ownership has negative effect because of conflict
of interest between majority and minority shareholder. Furthermore, risk avoidance
that caused by lack of diversification worsen the reluctance of majority shareholder
to innovate whilst eco-efficiency has positive effect to company innovation because
the resources usage saving will trigger company to innovate through R & D.

Eco-efficiency has been focusly researched by Bran et al (2011) who suggested
that eco-efficiency is an enhancement of efficiency and company performance envi-
ronment. The efficiency that resulted from an uplift of production stability accom-
panied with cost reduction of water consumption, energy consumption and waste
production. Along with efficiency, companies would be encouraged to do innovation
with raising fund investment in R & D.

Keywords: innovation, R & D, concentrated ownership, eco-efficiency
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Implementation of Human Resource Information System
(HRIS) in the public sector: The case of LESCO

Senior Lecturer, Shabana Naveed
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Abstract

The public sector (in both developed and developing countries) has gone through
various waves of radical reforms in recent decades. In Pakistan, best practices of
private sector are introduced in the public sector to modernize public organizations.
Human Resource Information System (HRIS) has been popular in the private sec-
tor and proven to be a successful system, therefore it is being adopted in the public
sector too. However, implementation of private business practices in public organi-
zations is very challenging due to differences in context. This implementation gets
further critical in Pakistan due to a centralizing tendency and lack of autonomy in
public organizations. This study contributes to the existing body of knowledge by
empirically exploring benefits and challenges of implementation of HRIS in public
organizations. The research adopts a case study approach and uses qualitative data
based on in-depth interviews conducted on various levels in hierarchy including top
management, departmental heads and employees. The unit of analysis is LESCO, the
Lahore Electric Supply Company, a state-owned entity that distributes electricity to
the major cities in Punjab, Pakistan. The findings of the study show that the imple-
mentation of HRIS remained quite slow and costly for LESCO. Various functions of
HR are still in isolation and integration is a big challenge for the organization. The
findings also identified various barriers in this regard including change from top
management and labor workforce, lack of commitment and technical knowledge and
costly vendors. The paper suggests some potential actions to overcome these barriers
and to enhance effective implementation of HR-technology.

Keywords; HRIS, Technological changes, implementation challenges
JELCode: M,M10
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OECD Ulkelerinde Enflasyon Déviz Kuru ve Faiz
Arasindaki Kisa Dénemli iliskilerin Analizi
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Ozet

1995:01-2018:07 donemini kapsayan bu ¢aliymanin amact OECD iilkelerinde
doviz kuru ve faiz oranlar ile enflasyon arasindaki nedensellik iliskilerini analiz
etmektir. Panel veri analizlerinde yatay kesit bagimlili1, serilerin homojenligi ve
duraganlik mertebesi uygun modelin belirlenmesinde 6nemlidir. Breusch Pagan LM
testi ile yatay kesit bagimliligi, Swamy testi ile serilerin homojenligi, Pesaran CIPS
istatistigi kullanilarak serilerin duragan olup olmadig test edilmistir. Bu baglamda
degiskenler arasindaki nedensellik iliskisinin Demitrescu Hurlin nedensellik testi ile
test edilebilecegi sonucuna ulagilmigtir. Elde edilen sonuglara gore kurdan enflasyona
dogru tek yonlii nedensellik vardir. Bununla birlikte tiim gecikme diizeylerinde faiz
ve enflasyon arasinda ¢ift yonlii nedensellik vardir. Kisa donemde kur geciskenliginin
olmast OECD {ilkelerinde tek fiyat kanunun gegerli oldugu seklinde yorumlanabilir.
Ayrica aktarim mekanizmalari nedeniyle faiz ile enflasyon arasinda karsilikl: etki-
lesim s6z konusudur.

Anahtar Kelimeler: Déviz Kuru, Enflasyon, Faiz Oranlari, Panel Nedensellik
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Abstract

The purpose of this study is to analyze relationships of causality between exc-
hange rate and interest rates in OECD countries for 1995:01-2018:07 period. Cross
sectional dependency, homojenity of the series and stationary degree are important
to determine apropriate model. We utilized to test cross sectional dependecy Breusch
Pagan LM test. It was tested the homogeneity of series by using Swamy test and the
stationary of series with Pesaran CIPS statistics. In this context, it is concluded that
the relationships of causality between variables can test with Demitrescu Hurlin Ca-
usality test. Results of this study show that there is one way causality from Exchange
rate to inflation. At the same time there is two way causality between interest rate and
inflation. Validity of pass through of Exchange rate in the short time can interpret be
interpreted that law of one priceis valid. In addition, due to the transfer mechanisms
there is mutual interaction between interest rate and inflation.

Keywords: Exchange Rate, Inflation, Interest Rate, Panel Causality
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Attachment: Moderating role of Consumer Emotional
Intelligence
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Abstract

Purpose of this study was to investigate the impact of attitude towards advertise-
ment on brand attachment with moderating role of consumer emotional intelligence.
A judgmental sample of 220 university business students was used for analysis. Mode-
rating role of CEI was investigated by using step wise regression. Results of the study
elucidate that incorporation of CEI produced significant fallouts. Moreover results
also indicated that consumers who are emotionally more intelligent are more likely
to have strong attachment to brands. In light of these finding it is concluded that in
order to get consumers attached emotionally to brands, marketers should consider

consumer emotional intelligence while designing products and brands.
Keywords: Advertisement, Consumer Emotional Intelligence, Brand Attachement.
JELCode: M37, D91
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Tiirkiye'de Istihdamin Gelir Esnekligi'nin Tahmini:
Bolgesel Bir Yaklasim
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Ozet

Orta gelir tuzaginda yer alan iilkelerde kapsayici biiyime politikalarinin uy-
gulanabilirligi bityiik 6l¢iide ekonomik bitytimenin istihdam artis1 yaratabilmesine
baghdir. Ozellikle son dénemlerde Tiirkiye genelinde yiiksek bityiime oranlarina sahip
olunmasina ragmen igsizlik oranlarinin yiikselmesi istihdamsiz bitytime kavraminin
giindeme gelmesine neden olmustur. Bu baglamda istihdamin gelir esnekliginin tah-
min edilmesi bir ekonominin istihdam yaratma kapasitesi hakkinda 6n bilgi sahibi
olunmasinda, igsizlikle miicadelede ve uygun istihdam politikalarinin belirlenme-
sinde 6nemli bir yere sahiptir. 2004-2014 dénemini kapsayan bu ¢alismanin amaci
Tiirkiye’de istihdamin gelir esnekligini bolgesel istatistiklere dayali olarak tahmin
etmektir. Calisma Istatistiki Bolge Birimi Siniflandirmasi Diizey 2 kapsaminda yer
alan 26 bolge ele alinarak hazirlanmistir. Calismada GMM tahmincisine dayali di-
namik panel regresyon modeli kullanilmistir. Modelin bagimli degiskeni bolgesel
istihdam diizeyi iken modelin bagimsiz degiskeni kisi bagina diisen bolgesel gayrisafi
yurt i¢i hasiladir. Caligmadan elde edilen sonuglara gore bir 6nceki donemin istihdam
diizeyi cari istihdam diizeyi iizerinde etkili iken kisi bagina diisen GSYIH istihdam
diizeyi iizerinde etkili degildir. Ge¢gmis donem istihdam seviyesindeki % 1I'lik artis,
cari istihdam seviyesini % 1.02 artirmaktadir. Istihdam ile gelir arasindaki iligkiyi
gosteren katsayinin pozitif ancak istatistiksel olarak anlamsiz oldugu gorillmistiir. Bu
baglamda kisi bagina diisen GSYIH istihdam diizeyini etkilememektedir. Elde edilen
sonuglar Tiirkiye’de istihdamsiz biiytime olgusunun gegerli oldugunu gostermektedir.

Anahtar Kelimeler: Ekonomik Biiyiime, Istihdam, Istihdam Esnekligi.
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Abstract

Applicability of inclusive growth policies depends largely on the fact that economic
growth can lead to an increase in employment in the middle income trap countries.
Despite of the growth rate is high in Turkey rising of unemployment rates has caused
the emergence of the concept of unemployed growth. In this context, estimating of
employment elasticity is important to predict an economy’s job creation capacity, to fight
against unemployment and to determine appropriate employment policies.

The purpose of this paper is to estimate employment elasticity in Turkey based on
regional statistics for 2004-2014 periods. The study was prepared by taking into con-
sideration the 26 regions within the scope of the Regional Unit Classification Level 2.
A dynamic panel regression model based on the GMM estimator has been used in the
study. The independent variable of the model is regional per capita gross domestic product
while the dependent variable of the model is regional employment level. According to
results of the study 1 percent increase in the previous employment level rises cur-
rent employment by 1.02 percent. The coefficient indicating the relationship between
employment and income is positive but statistically insignificant. In this context, the
regional per capita gross domestic product don’t effect the employment level. Obtained

results show that there is jobless growth in Turkey.
Keywords: Economic Growth, Employment, Employment Elasticiy
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Abstract

The purpose of this paper is to investigate the impact of managerial overconfidence on
corporate financing decision and the mediating role of risk perception on the relationship
between CEO/CFO overconfidence and corporate financing decision. This study indicates
that psychological factors affects the decision making of top management. So this research
explores overconfidence bias effect on the corporate financing decision with the media-
ting role of risk perception. Because psychological factors are basic factors that affects the
decision making of human beings. Research designed for the research work is causal and
primary data has been used to test the results of this study. Among all the companies listed
in Pakistan stock exchange researcher has selected CEO’s or CFO’s of 200 companies as a
sample. E-Questionnaire has been used to collect the required data and LinkedIn and other
mailing sources are used to collect the required information. Simple linear regression and
correlation are employed to test the model and Baron and Kenny, (1986) four step mediation
is employed to test the mediation effect of risk perception. Results of this study conclude
that there is a significant positive relationship between overconfidence of CEO and leverage
and there is significant negative relationship between CEO overconfidence and risk percep-
tion. But there is an insignificant result for mediating role of risk perception between CEO
overconfidence and Leverage.

Keywords: CEO overconfidence, risk perception, corporate financing decision,
Leverage.
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Girisimcilerin Finansal Kaynag1 Olarak Melek Yatirimcilar
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Ozet

Tirkiye’de ve diinyada girisimcilerin zorlandiklar1 konularin basinda fon kay-
nagina erismek gelmektedir. Hibe ya da kredi desteklerinin yaninda alternatif ve
daha karli fon kaynaklarindan yararlanmak ve sektore etkin bir giris yapmak isteyen
girisimciler en az maliyetli finansal kaynaklara yonelmeyi tercih etmektedirler. Yeni
is fikrine sahip olma ile birlikte bunu karli bir girisime dokecek sermayeye sahip
olmayan girisimcilerin kullandiklar1 kaynaklardan birisi de melek yatirimcilardir.
Tiirkiye’ de son yillarda artis gostermek ile birlikte ¢ok yeni bir fonlama seklidir.
Risk tasiyan ama gelecekte basar1 saglayacag: diisiiniilen is fikirlerine yatirim yapan
ve baslangi¢ sermayesi saglayan kisiler olarak tanimlanan melek yatirimecilar, ayni
zamanda finansal gii¢lik ¢eken faaliyet halindeki girisimcilere de destek saglayan
kisilerdir. Melek yatirimcilar kar getirecegine inandiklar: girisimcileri maddi agidan
desteklemek ile birlikte danismanlik hizmeti de veren kisilerdir. Bu ¢alismada melek
yatirimeilarin sagladiklari finansal kaynagin diger finansal kaynaklar ile karsilas-
tirilmasi, melek yatirimcilarin girisimcilere sagladig: faydalar, melek yatirimcilik
sisteminden yararlanmanin sartlar1 ve melek yatirimcilarin yatirim yapacaklar: is
fikirlerini tercih ederken dikkate aldiklar: kriterler incelenecektir. Bu amag ile ilgili
literatiirtin taranmasinin ardindan 6rnek teskil etmesi agisindan Tiirkiye’ de faaliyet
gosteren bir melek yatirimer ile yapilan yar1 yapilandirilmig gériismenin bulgularina
yer verilecektir. Calismanin amacina uygun olmasi nedeni ile ¢alismada nitel arastirma
yontemlerinden miilakat teknigi kullanilacaktir. Ilgili literatiire bagli kalinarak ve
aragtirma amacina uygun olarak arastirmacilar tarafindan olusturulan sorulari ige-
ren goriisme formu birincil verilerin toplanmast i¢in kullanilacaktir. Betimsel analiz
ile verilerin ¢6ziimlenmesi sonucunda arastirmanin cevap aradigi sorulara yonelik
bulgulara yer verilecektir. Melek yatirimcilik sisteminden yaralanmak isteyenler i¢in
sistemin isleyisi ve is fikirlerinin se¢ilme yontemleri ortaya konulacaktur.

Anahtar Kelimeler: Girisimci, yatirimei, finansal kaynak, melek yatirimci
JEL Kod: G20, G23, L26
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Abstract

Access to fund resources is at the forefront of the most challenging issues for ent-
repreneursin Turkey and the world. Entrepreneurs who want to benefit from alternative
and more profitable funding sources as well as grants or credit support, and who want
to make active entry into the sector, prefer to head for least costly financial resources
One of the sources used by entrepreneurs who do not have a profitable venture capital
is the angel investors. Angels entrepreneurships in Turkey in recent years with the rise
too is a new form of funding. angel investors are defined as people who have risk, but
who invest in business ideas that are thought to be successful in the future and provide
initial capital. But also support entrepreneurs in the form of financial difficulties. Angel
investors are the ones who provide financial support for the entrepreneurs they believe to
bring profit and also provide consultancy services. In this study, the financial resources
provided by angel investors will be compared with other financial resources, the bene-
fits provided by angel investors to entrepreneurs, the conditions of utilizing the angel
investing system, and the criteria that angel investors consider when choosing business
ideas to invest. On this purpose, literature will be scanned and then to set an example
in terms of Turkey’s made with angel investors in a semi-structured interview will be
given to the findings. An interview technique will be used from qualitative research
methods in the study of reason for being suitable for the purpose of the work. Adhering
to the relevant literature and including inquiries made by researchers in accordance
with the purpose of the research, the interview form will be used for the collection of
primary data. As a result of the analysis of the data with descriptive analysis, findings
about the questions that the researcher is looking for will be included. For the ones who
want to be benefit by the angel investing system, the system’s functioning and methods
of selecting business ideas will be revealed.

Keywords: Entrepreneur, investor, financial resource, angel investor
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Impact of Training and Development on Nursing and
Technical Staffs’ Performance And Motivation: A case study
in Shamsi hospital, Karachi, Pakistan
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Abstract

The study aims to contribute Health sector with Training and development as it
is one of the major issues in every organization. Training is the only way to develop
organizational intellectual property. The role of training and development programs and
practices empower top managements to construct healthier working environment that
improves and increases the level of motivation, commitment and loyalty of employees
to their performance. Our study focuses to find out the impact of training and deve-
lopment on nurses’ and technical staffs’ performance and on their work motivation in
secondary health care unit as there is scarcity of data related to secondary health care
unit. Two hypotheses are analyzed by using convenient sampling technique. .Deductive
approach is used for quantitative study while inductive approach for qualitative study.
Hypothesis is formulated and tested with different statistical tools in the study. Quan-
titative research is conducted through Questionnaire which was filled by the nursing
and technical staff at Shamsi Hospital. Qualitative research was done by conducting
interviews Results demonstrate the positive relationship between Independent variable
(Training and development) and Dependent Variables (Employee Performance and Work
Motivation. Besides the above findings It is also observed that reward system also affects
the motivational level of employees.

Keywords: Secondary health care unit, Training Development, Work Motivation,
Employee’s performance, Expectancy theory.
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Abstract

Concerned with the existing two main views regarding the effects of exports
on the economic growth of a country, the main objective of this paper is to empi-
rically determine the effects of exports on the Macedonian economy. Through the
incorporation of the co-integration and VEC method, the study analysis the impact
of the exports in the short-run and long-run period in the Republic of Macedonia,
utilizing quarterly time series data for the period 1998 - 2017. Initially, the time series
are tested for unit root through the Augmented Dickey Fuller test, revealing that are
variables are found to contain unit root in their level, while becoming stationary in
their first difference. In addition, Granger causality test has been used to analyze
the causal relationship among real exports and real GDP growth rate in Republic of
Macedonia for the analyzing period, suggesting unidirectional causal relationship
among these variables.

Finally, main findings of this study support the view of the existence of positive
relationship between real exports and economic growth in the context of the Mace-
donian economy, in both long - run and short - run time period.

Keywords: exports, growth, VECM, co-integration, causality.
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Abstract

Since his accession to power, Turkish President Recep Tayyip Erdogan continues
to amaze international opinion with his many visits to Africa, the number of organized
Turkey-Africa Summits and his commitment to intensify trade cooperation between
his country and African continent.Thus, he undertook an African tour from February
26 to March 02, 2016, visiting Algeria, Senegal, Mauritania and Mali. Since 2014,
he has visited 9 African countries. Also in 2014, he organized a first Turkey-Africa
forum in Malabo, Equatorial Guinea. The next edition will be held in 2019. Note that
Turkey has invested 3.5 billion USD in 2015 and the volume of trade between Turkey
and Africa has increased from 4 billion US in 2005 to more than 20 billion in 2015
(Darras R., 2016). On the occasion of the last Turkey-Africa summit held in Istanbul
in November 2016, the Turkish President has allowed himself to join forces with
Africans to criticize and fight the “new Western model of colonization” generated
by the globalization. He promised to open embassies in all African countries and
to increase visits and bilateral cooperation agreements. But the biggest result of this
diplomatic offensive is the growth of trade between his country and Africa. In this
approach, Turkey wants to equal China if not exceed it. Thus in this study we want
to focus on the analysis of trade flows before and after Erdogan. We will also need to
analyze in a comparative way the evolution of trade between Turkey but also China
and Africa. We will finally have to demonstrate that this evolution is attributable to
its action. To achieve this we will carry out a literature review. Press articles, books
and reports will be consulted to shed light on this issue. Induction and deduction
will allow us to draw conclusions.

Keywords : Erdogan, Turkey, Africa, international trade, cooperation, DRC, China
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IMPACT OF VON RESTORFF EFFECT ON CONSUMER
PURCHASE DECISION

Fahad Ali

Abstract

The focus of the study is to identify that how Von Restorff effect on consumer
purchase decision. This is an observant belief that this makes easier in recalling
things even if they are out of ordinary along with providing the assistance in pro-
jecting things. Without knowledge it’s difficult for any individual to grab attention.
Therefore, companies invest huge amount on advertising and marketing by using
Von Restorff Effect in marketing and advertising to gain attention for customers
that could be in the form of Symbols, Light, Color, Size, Circumstances, Images,
Animations, Lyrics, Slogans, Words and Sounds. A structured questionnaire was
utilized to gather the information. Probability Random stratified sampling has
been chosen with a sample of 100 respondents (universities students) was gathered
to cover the quantitative data. Further, data is collected from different sources
i.e.: different students from different universities and general public. The result
of this study is that the there is no impact of isolation effect, memory recall on
consumer purchase decision, but cognitive effect has an influence on it.

Keywords: Von Restorff Effect, Isolation, Cognitive Ability, Memory Recal.
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Abstract

Put simply, teaching our students so that they become well-equipped with the
21st century skills is the new learning paradigm. These skills fall into four domains
which the Partnership for 21st Century Skills (P21) identify as the Traditional Core
Skills, the Career and Life Skills, the Digital Literacy Skills, and the Learning and
Innovation Skills, also known; as the critical thinking and problem solving, com-
munications, collaboration, creativity and innovation. Arguing that the traditional
core skills, such as reading, -riting, and -rithmetic are well known, and might need
no elaboration. This paper unpacks the Learning and Innovation Skills domain to
extend an understanding of this domain in three ways. First, what is it and what skills
does it involve? Second, how can students be taught the skills of this domain so they
will be job ready to use these skills on graduation and combine with language skills
and linguistic aspects? Third, what is the significance of this domain to each of the
other domains; and therefore to the success of studying, working, living and being a
productive citizen in the realities of the Digital Economy? The research methodology
that used is research development (RnD). This research will find and develop language
teaching materials consist of skills aspect; such as the listening, speaking, reading,
and writing, and linguistic aspects; such as the grammar, vocabulary, language awa-
reness, and language for cultural awarenes, and combining with aspects of learning
and innovation skill as the critical thinking and problem solving, communications,
collaboration, creativity and innovation.

Keywords: Partnership for 21st century skills, Learning and innovation skill,

New Learning Paradigm, Development of language teaching materials.
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