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ISCILERIN HAKLARINI KULLANMAKTAN KACINMALARI:
NEDENLERI VE COZUM YAKLASIMLARI

Baris SECER’

Ozet

Calisma yasamint diizenleyen mevzuat sayesinde, is¢iler ¢ok sayida yasal hakka
sahip bulunmaktadir. Fakat is¢ilere ¢egsitli haklar taminmasi, bunlardan mutlaka
yararlandiklarini ~ géstermemektedir. Hukuki yaptirnmlara karsin, is¢iler haklarini
kullanmaktan kacinabilmektedir. Ciinkii haklarin iscilerin 6znel degerlendirmeleri ile
sekillenen bir boyutu bulunmaktadir. Isciler haklarini  kullanma konusunda  bir
maliyet/kazan¢ degerlendirmesi yapmaktadir. Iscilerin haklar: kullanma konusundaki
degerlendirmeleri kisilik ozellikleri, is ve igveren ile ilgili faktorler ve issizlik ile is
giivencesizligi gibi faktorlerden etkilenmektedir. Calismamin amaci, is¢ilerin haklarim
kullanma siirecini ve bu siireci etkileyen faktérleri agiklamaktir. Calismada isgilerin
haklarin kullanmalarim saglayabilecek is¢i sendikalary, isyeri kurullart gibi kurumlara da
deginilenecektir. Ayrica ayrimcilik ve is giivencesi diizenlemeleri ile sosyal sorumluluk
uygulamalart da bu agidan ele alinmaktadir.
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WORKERS AVOIDANCE OF USING THEIR RIGHTS: THE CAUSES
AND SOLUTION APPROACHES

Abstract

Through the legislation which regulates the working life, workers have a lot of
statutory rights. But it doesn’t mean that the workers exercises this rights certainly. In spite
of the legal sanctions, workers can avoid to exercise their rights. Because rights have a
dimension which shaped by the worker’s subjective consideration. Workers make an
cost/benefit assessment about exercising rights. These assessments affected by some factors
such as personality characteristics, job and employer related factors, unemployment and
job insecurity. The main aim of this study is explaining the process of exercising rights of
workers and the factors which affects these process. In this study, trade unions and
workplace committees which can provide the exercising these rights are discussed. On the
other hand, discrimination and employment security regulations, and social responsibility
practices are also addressed.
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