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Abstract

Over the last decade, Swedish labour relations hatimcted
relatively little scholarly attention, not leastelto their ‘normalization’
along the lines of continental European practidéss article argues that
the Swedish Model of labour concertation and sopittnership has
survived the turbulence of the 1990s, and the medson for that is the
salient power resources that uniosn and social deatohave retianed.
The Model's recent resurgence is intimately linkedthe ability of the
trade unions to co-regulate the labour market, whgca result of the
organisational and institutional resources they spss. These are,
however, under attack since the election of the fekeihgovernment in
2006. A complete explanation of their contemporesie in Swedish
industrial relations necessitates a nuanced theakeipproach that rejects
purely materialist and interest-oriented perspestivinstead, the article
suggests a historical institutionalist frameworkntining interests with
ideas embedded in institutional configurations.

Keywords Employers, institutionalism, interests, Swedisbddl, trade unions.

1. Introduction

Starting in the 1930s and for over five decades, ‘8wedish
Model'’ became synonymous with a strong welfare estaind
harmonious labor relations. The role played by drachions and
employers in this process was crucial: in a smfitcompromise
increasingly discernible after the signing of tHgaltsjobaden
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Agreement of 1938 (Casparsson, 1966), the trademwonfederation
(LO) and the private employers’ confederation (SASSjablished a
modus vivendcharacterized by social partner autonomy, impértan
powers over their affiliated members and a mutudlingness to
regulate the labor market. Works councils werebdistaed in 1946,
and remained in force until 1977, in order for eoyples to receive
information and advice on the pace, quality andngekaat the
workplace. Importantly, these councils were esshigld by mutual
agreement, signifying the high degree of coopematiod trust that
was established during tHealtsjébaderera (Kjellberg, 1992). The
centralization of collective bargaining in the 1950ade the role of
LO and SAF even more important, and by the 1970sha@® secured
labor legislation that made employee informatiod @aonsultation a
precondition for managerial decision-making.

Nevertheless, Swedish industrial relations undetweapid
transformation in the early 1990s. In fact, thebility of the Swedish
Model regarding social partnership and the prospkxtstable wage
development became uncertain after the decisioBAfy to withdraw
from centralized collective bargaining and all amatist bodies of
representation (Rothstein, 1996; De Geer, 1992¢oiwting for the
employers’ refusal to continue collaboration, whiskas also
accompanied by their espousal of free-market ecarsand repeated
calls for the privatization of the Swedish welfatate ‘by the end of
the century’ (Pestoff, 1995: 165; Visser, 1996:)1 88 interest-based
or materialist explanation put forward most elodglyerby Peter
Swenson and Jonas Pontusson (Swenson, 1989; Romtuk395)
focuses on two core premises. Firstly, the ‘crdassc alliance’
between employers and unions in the export seatat,the industrial
sector in particular, saw its payoffs diminish déo¥ing the indexed
wage increases that public sector unions and erapdyad imposed
on the negotiating table since the 1960s. Secopdist-Fordist modes
of production altered the payoff matrix for diffateunions, and the
increase in public sector employment to offset loates of
employment creation enhanced the bargaining pofpublic sector
employees vis-a-vis their private sector countesgpar

This paper seeks to advance an alternative thearetind
methodological approach to the ‘interest-based’ langtion by

! This was part of the provisions entailed in theo-Metermination Act
(Medbestammandelagen). It has been argued thatseces of legislation led to the
demise of the old Swedish Model as they legitimisggte intervention in the labor
market in contrast to the social partner autononmcjple (Korpi, 1983).
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analyzing the development of the Swedish Model, iacdrporating
the post-1990s era into the analysis. It arguesahaattempt should
be made to integrate interest-based explanatioas inpproach that
combines the insights of historical institutionalis with the
importance of ideas, defined as ‘road maps that geide political
actors through confused and uncertain periods’ rider, 2001: 235).
Such periods were both the 1930s, at which timefdbadations for
the longevity of the Swedish labor movement as @asdes player in
the development of the country’s political econowsre set, but also
the 1990s, out of which the Swedish Model has eatetransformed,
but largely intact. An approach that goes beyondtensdist
explanations is necessary so as to account forintityt in social
partnership in Sweden. Such an approach confirnasstiience of
ideas in shaping policy outcomes, enabling instingl actors to
shape policy paths during periods of uncertainty.

The first part of the paper will illuminate Swen&theory and
assert its usefulness regarding the central rolenoployers in the
Swedish Model. | will then argue a theoretical casgphasizing the
importance of historical institutionalism and traer of ideas, along
with materialist explanations, in the evolution Sfvedish labor
relations. The paper’s hypothesis is that desgitnges both in the
international economic and political environment asll as the
domestic configuration of power, significant elenseaf the Swedish
Model's core assumptions have withstood the testtime and
continue to inform policy-making. The third partlindraw attention
to the inadequate attention paid to the labor m@regmand its
institutional innovations by interest-based exptams, before
proceeding with the use of empirical evidence topsut the paper’s
main argument. Finally, the conclusion will summarithe main
points.

2. The impact of economic and technological change

Peter Swenson and Jonas Pontusson have been the mos
prominent representatives of an interest-based ratadeling of
Swedish labor relations. By expanding on a welcalated
methodology, they have contributed to a better tstdading of the
specific circumstances that led to the big chargfethe 1980s and
1990s. They have also added the previously negletiteension of
the role of capital in triggering reform.

The notion of cross-class alliances between empdoynd
unions goes some way to depicting the collapse wiedih
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centralized bargaining in the 1980s (Swenson, 199Ggh alliances
between some unions and employers are the resulistfbutional

conflicts within the labor movement. Unions and éogprs that

benefit from a given distributional matrix resuginfrom a

decentralized mode of bargaining are likely to pdsh such an

outcome (Swenson, 1992). In the Swedish case, aenisg that the
export sector had long played a pace-setting roleage negotiations,
it is asserted that metalworkers and their empbgecided to break
the mould when the returns from centralized negona were

diminishing, and the relative gains of the publkectsr unions were
increasing at their expense (Swenson and Pontusza®g). By

underlying the importance of such alliances, irdebased
explanations have corrected to a large extent taelzhcks of labor-
centred theories, which paid scant attention toitkernal politics of

the labor movemerit.

Another important addition to the literature ondalbelations is
the emphasis on the changing nature of work in1®e0s and the
rapid increase in public sector employment (Pomiigsnd Swenson,
1996). It is argued that, during the 1950s and $96@fge drift was
mainly directed to blue-collar workers since theihite-collar
counterparts remained outside this unofficial ageament (Swenson,
1989). Things changed, however, and unequal waie letween
different occupational categories became incredsimifficult to
sustain when white-collar unions grew and demaraleskat in the
negotiating table. The introduction in 1970 of @ags development
guarantees’ to white-collar unions in the industrgector was
designed to ‘reinstate differentials present atabginning of previous
wage rounds, thereby pre-emptively capturing ai@orof what LO
might obtain for its members in total non-inflateoy wage increases’
(Swenson, 1989: 149). The effect of such poligksed a crucial
role in undermining the centrally coordinated wagegaining model.

The role of employers is here seen in an analytight. Far
from being passive recipients of governmental atites, dominated
by the Social Democratic party (SAP) and reactingldgislative
measures, they take center stage in institutinggdgPestoff, 1995).

2 Labor- or power resource theories retained stexmanatory power during the years
of Keynesian welfare and stability in the labor kedr By the beginning of the 1980s,
however, their credibility had been tainted, n@skedue to their failure to foresee the
fate of crucial policy initiatives, such as the ‘geaearner funds” suggested by LO
economist Rudolf Meidner in the 1970s. For represtem work of this school see
Korpi (1978, 1983), Stephens (1979), Castles (1978).
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In fact, Swenson’s 2002 book contribution to théate argues that
the cross-class alliance between labor and caguitahlly goes back to
the beginning of the twentieth century (SwensonQ230 Labor-
centered or institutional approaches (Rothstei®81%hat emphasize
the role of LO and SAP miss the point. It is thepéyers who
contributed most to the smooth build-up of the Saledvelfare state
and labor market by either actively endorsing dodiemocratic
proposals, or opting for silent support. While LOt ghe credit for
labor-friendly reforms after the 1930s, the emptsydecided not to
make their satisfaction with these reforms pubboing so risked
adding to union militancy and dissatisfaction wille reformist LO
leadership by extreme elements in the unions. & waly on two
occasions throughout the Model's Golden Age, Sweraamits, that
a clash between labor and capital can be obsertlesl: 1934
unemployment insurance reform and the controvepgakion reform
scheme in the late 1950&ven in those occasions, however, the ‘raw’
labor-capital clash thesis advocated by instit#ict and power
resources scholars can hardly be sustained. A@borting on SAF
archival documentation regarding the 1934 reform éxample,
Swenson concludes: ‘the SAF leadership as a wholeaply looked
with some favor, or at least benign ambivalencéhatprospect of the
unemployment insurance system adding to the unioreshbership’
(Swenson, 2002: 256).

Going back to the decentralization issue, the eygpb in
engineering industries are said to have been kéyainhprocess due to
their strategic reprioritization of production teefues enhancing
wage flexibility in the 1980s (Pontusson, 1992). avhs more,
Swenson refutes the power mobilization thesis agards the
dominant position of labor after the 1938ltsjobadegreement and
the centralization of collective bargaining. In tfat was SAF that
insisted on the need for centralizing agreementh@dest means of
avoiding inflationary pressures, costly strikes dhd disruption of
productivity (Swenson, 2002). Centralization waseassary, as the
Swedish export industry enjoyed a high comparadideantage to its
continental competitors after World War 1. SAF tbfore made sure
that even the most recalcitrant unions would acceptralization as a
means to an end. An additional motivating factar tftte employers
(indeed for most Nordic business associations) tis structural

® As the pension reform relates more to explicitiglfare arrangements than labor
relations, Swenson’s argument will be analyzed avith regard to the unemployment
insurance reform.
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dependence of industries exposed and/or vulnetablaternational
trade. Their room of maneuver through raising @ie@s limited due
to their inability to pass increased costs to coms. Larger
countries could afford to resist pressures forrivggonal discipline
through their wider margins in the domestic markéigt SAF was
obliged to regulate pay across the board so axtease predictability
in wage increases and therefore keep export compammumpetitive.
This strategy fitted well the SAP agenda of proohkecpolitics, and
became synonymous with what has been termed sderabcratic
corporatism (lversen and Pontusson, 2000).

3. Historical Institutionalism and the Swedish Mbde

One of the central preoccupations for historicatitationalists
is to show how institutions structure the choicg®ro to political
decision-making (Blyth, 2002). In this respect,titagions limit the
choices open to policy-makers by restricting thenber of feasible
policy ideas (Cambell, 1998). To that extent, thegtrain change.
Indeed, one of the main shortcomings of historigatitutionalism is
its difficulty in accounting for change. A furthdrstinctive feature of
historical institutionalism is its rejection of @eministic and
structuralist accounts inherent in other new instinalist approaches,
such as rational choice and sociological accoitsle they share a
lot of common ground with rational choice in thia¢éy deem actors to
be strategic and calculative, historical institodbsts acknowledge
that institutions are structures whose utility grvéng certain goals
has to be empirically verified. The outcome of sacprocess is an
open question and hence cannotaeriori determined (Hay and
Wincott, 1998). Interactions between agents takeeln a framework
of institutional struggle and the results of sudhuggles are not
necessarily derived from the institutional framekvavithin which
they occur. Historical institutionalism stressesthpalependency,
inasmuch as it subscribes to the view that the sarsttutional
configuration can produce very different resultsliffierent settings in
accordance with contextual features arising frone thistorical
evolution of a given polity and the time sequentcevents. That is the
result of the implicit encouragement offered to istad forces to
organize and behave in a way to align themselvepatst policy
legacies (Hall and Taylor, 1996).

In a historical institutionalist setting, changethe result of the
interaction between actors and the context in whiudy operate.
Action and context find themselves in a position sihultaneous
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strategic interdependence. There is a wide arrégaibrs leading to
change that encompasses the calculations assoaidtieda policy
move towards change, the actual attempt to forrava framework of
change, the institutional context in which actisnenabled but also,
crucially, ‘the shaping of the perceptions of thentext in which
strategy is conceived in the first place’ (Hay aMohcott, 1998: 955).
Such a formulation enables the resolution of tlublem of explaining
change, inasmuch as it includes an often neglecte@ble in the
more static alternatives of institutionalist thingi the role of ideas.
Though these should not be treated as autonomams their
institutional surroundings, they interact with timstitutional context
and give rise to certain interpretations of redlitst go a long way in
shaping the institutional environment where polasgtors come to
define their priorities. In other words, it igleas placed within
institutionsthat inform preference formation of actors, thgrigading
to their changed perception of the desirable oueco@hange results
from strategic action by actors/agents; agentsesti@changed polity
over a period of time based on an altered set mepéions and beliefs
that is itself the product of ideational mobilitpn their own, ideas
cannot explain where new attitudes towards ingbiat
configurations are derived from. If, however, pldae an institutional
context that assigns primary importance to theerarction with the
institutional setting, they facilitate understargliof the motives and
tactical maneuvering leading to an altered fram&vedroperation for
actors (Blyth, 2002: 307). On the basis of poliegdcies, evolution
and change can be traced to a historical institatist account
through the interplay of path dependent politicatians and path
shaping strategies (Torfing, 2001) chosen by pdictprs.

Historical institutionalism, by combining an instionally
derived framework of preference formation with tingportance of
ideational change in informing policy making, caesbaccount for
both the crisis in Swedish labor relations but alsp examining
patterns of institutional formation, developmeriterathe 1990s crisis.
Chief among the benefits of a historical institnabst approach is its
ability to depict the privileged position enjoyed Isocio-political
forces dominant in the old institutional configuoat at times of
change. The privileges of these groups, here iestith the labor
movement, result from the successful following af earlier policy
path to which they have substantially contributedt least through
deliberate design but also through the input preditly ‘long-lasting
traditions, learning processes, and chance disise Torfing,
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2001), mainly associated with the historical eviolutof the Swedish
state apparatus (Andersson, 1956; Andersson anduWei973). By
the early 20th century, Sweden was transformed fannessentially
agricultural country to a rapidly expanding indisdtrsociety with
more than half of the population residing in citi@dndersson and
Weibull, 1973). Significantly, Sweden’s late induslization gave
rise to large and concentrated industrial firms. dém such
circumstances, the cooperation between businedsrieand, later on,
between business and the state became easier (Ber@@8: 43).

The policy path that was crystallized in the 19a0swed the
institutional and organizational emancipation oé tBwedish labor
movement, whose utilization of its beneficial pimsit permitted the
long-term ‘freezing’ of favorable power relationglowever, as
Torfing points out, a policy path is inherently sla, subject to
constant renegotiation, and contains the spernrsstfutional reform
(Torfing, 2001). It is this elasticity, resultingom the ability of
material as well as ideational factors to come pi&y, which explains
the change of the 1980s and 1990s. Nonethelessndirgaining of
significant institutional resources by the previgusominating policy
actors does not rest solely on contingent fact@egher, it emerges
from the unequal distribution of resources betweempeting blocs,
whose fight for the consolidation of their preferrénstitutional
pattern depends on the interaction between histityianformed
policy options as well as the relative power of peting strategies.

Applying a historical institutionalist type of ayals to the study
of the Swedish Model entails a significant methodatal advantage.
It enables the incorporation of materialist coafitbuilding practices
in a holistic framework that explains the creatistgbility but also
change of policy paradigms (Hall, 1993: 280) on thesis of a
longitudinal, dynamic interaction between instibas and ideas. An
analysis of the breakdown of centralized bargainimgeds to
incorporate elements that go beyond mere coaliiiolding and relate
to the multiplicity of institutional actors in de&ring industrial peace.

4. A critique of interest-based approaches
4.1. False Homogeneity

Approaches such as the ones put forward by Sweasoh
Pontusson have incorporated the salience of teoivall evolution in
their analysis. Swenson’s meticulous research undiser strengthened
his thesis on the salience of a cross-class couser$till, their
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approach entails important weaknesses. Firstly, kwdone by
Pontusson often assumes a monolithic constructfothe Swedish
Model with finite starting points and end. The Mbaeplaced in pre-
determined boxes of unshakable characteristics evhesosion
manifests its demise (Pontusson, 1997). It is afre® true that any
definition of the Model needs to include certairec@aspects. This
should not mean, however, that such categories &glveen rationally
planned and executed over time and b) are solelyebult of labor or
capital-directed outcomes. To illustrate, Swenstaints that ‘the
labor movement’ assisted employers in the 1940s1®%@s through
active labor market policy and compulsory nationasurance
(Swenson, 2002). This implies that LO and the gowemt can be
interpreted as one and the same entity decidingiomoausly. Such an
approach overlooks differences that have been démtyumanifested
between them, not least during the ‘War of the Roperiod in the
1980s (Feldt, 1991). In the case of active laborketapolicy, the
government only accepted the proposals with corside delay and
after senior ministers had dismissed the propasgbsiblic. Swenson
himself supports this view and provides the eviéeiar it (Swenson,
2002: 275-77).

4.2. Dismissing ldeology

Another shortcoming of this approach is its inftheanphasis on
the power of capital in shaping parts of the Swedtedel in different
ways and at different times. For instance, the eygyk’ offensive is
analyzed in great detail with regard to potentiaihderlying material
interests. However, there is little mentioning dife tideological
character of their decision, and the extent to twhtbe 1980s
mobilization assumed regime-changing charactesistic would be
more appropriate to view the decentralization dfective bargaining
in the context of ideological transformation, héaunfluenced by the
neo-liberal shift in public policy (Ryner, 2002).uthermore,
dismissing the political motives of SAF in takingig decision is
problematic, even if one accepts the limitationss@d by labor
dominance theorists. The fact that LO has histtyideeen a complex
entity with diverse agendas should not lead to jactien of its
importance and growth in power. The employers haayereason to
favor a diminishing of its power (lversen and Pastn, 2000),
especially after LO had decided to address its aesdirectly to the
government in the 1970s (Delsen and Van Veen, 199Rg
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materialist analysis is characterized by a dispriopeate sense of
economic determinism that assigns overarching pouwethe power
of economic change in directing political outconfidall, 1993). This

becomes evident when analyzing the transformatfo8Ad- in more

detail.

In 1980, and after it had triggered a lockout resuent of pre-
Saltsjobaderpractices, SAF signed separate agreements withndO a
PTK (Privattjanstemannakartellerwhite-collar union cartel) in order
to limit the effectiveness of coordinated bargagniihe failure of the
1980 lockout played an important part in the decisibby VF
(Verkstadsforeningen employers in  engineering  industries
‘association) and SAF to proceed with decentrabrabf bargaining.
The agreements signed after 1983, in contrasttablkeshed practice,
did not include a peace clause binding unions amgl@yers to
industrial peace (Kjellberg, 1992). In the same ryethe SAF
newsletter appointed a new editor-in-chief who cassioned articles
critical of the Historic Compromise, adopting a m@opulist line and
provoking fierce debates (Olsen, 1994). Challenging Swedish
Model and its policy outcomes with regard to sowvalfare, the role
of the state in economic policy, the operationh& labor market, the
‘correct’ level of taxation and corporatist polgicneant that SAF had
to energize functions and institutions that hadviosly been
peripheral to its operation. Back in the 1940s, Sdégerated the
Directors’ Club, a body dedicated to preventing tealization of
Social Democratic post-war plans regarding natiaatibn. It also
founded the Joint Committee for Private Commercd &ardustry
(NASO) and the Swedish Free Enterprise FoundabizkFQ) to keep
the labor movement in check (Blyth, 2002). The tetgg proved
successful, and SAF cooperated with the SAP so &ghe party
denounced the more radical elements of its 1944wRosProgram
(SAP, 1944). The decision by the Social Democratgriop their
nationalization plans meant that such bodies weduaged to an
apolitical role.

In 1978, SAF augmented its advertising campaignlaadched
a series of conferences, public meetings and vanere it promoted
the virtues of free market capitalism. A seriesstfdy groups were
created, and 250 SAF officers and 400 businessitsadok part in
them between December 1980 and January 1981 (Hwdihe88).
Between January and May 1982, SAF produced 200memmdations
for policy action related to tax and welfare cuygsyatization schemes
and labor market legislation. Along with NASO andRO, SAF also
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made use of think tanks, such as the Center fomBss and Policy
Studies (SNS) (Blyth, 2002) and publishing housks Timbro and

Ratio. Electronic media were also utilized: local radstations

broadcasted SAF messages and its information campargeted
specific groups, such as journalists and studewWihyman and
Burkitt, 1993).

A study by Kristina Boréus found that ‘new liberaleas in op-
ed pieces of the conservati®enska Dagbladehcreased from 30
percent in 1975 to 70 percent in 1989 while theesponding figures
for the liberalDagens Nyhetebetween 1971 and 1989 were 15 and 30
percent (Boréus, 1997: 263-66). The results weprassive. In 1978
only 30 percent of people thought it important tocaurage
entrepreneurship, and 37 percent thought of busideaders as
efficient in the running of enterprises. By the m@B0s the figure to
the first issue had become 75 percent and as frsdtond, the
percentage of those agreeing that business igesffitad by 1997
become too high to merit further research (Hennekswd Jakobsson,
2003). The ability of SAF to launch a successfubpaganda
campaign at different levels was heavily dependentts financial
muscle. It has been estimated that only in 1982 §gdnt around 55-
60 million crowns in its campaign against the wagener funds that
LO had proposed. By comparison, all five major foxdi parties spent
69 million crowns in the 1982 pre-election campaighe doubling of
SAF dues and resources in the 1970s meant SAF exhjoyo times
the income of LO and had increased its strategerves eight-fold in
1980 (Blyth, 2001). The alliance created after #vaval of Curt
Nicolin at the top of SAF in 1976 was strong enouglits quest to
dismantle the old Swedish Model and inspire the disteright with
new ideas (Olsen, 1994: 212). VF soon managedite 8#AF around
the theme of decentralization.

It is naturally fair to say that the sector thatswaushing for
[change] was basically the manufacturing industriyut as the debate
went on ... | know that the opinions of what you dhké sheltered
sector changed and when the decision [to withdram corporatist
boards] was taken it was unanimots.

4 Interview with Sverker Rudeberg, Senior Adviser labor Market Policy,Svenskt
Naringsliv, Stockholm, 18.8.2004.
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4.3. Institutional design matters: reformism and thent
unemployment insurance scheme

Interest-centered scholars have paid inadequagatiait to the
role of both institutions and ideas in shaping @refce formation.
This is hardly surprising in light of their convimh that material
interests are at the core of the process andutistial and ideational
influences have to be analyzed by prioritizing demin the material
world (Swenson, 1989). Nonetheless, this approach tends to
depoliticize decision-making and portray changeshe normative
convictions of policy actors as exogenous to th@iogrammatic
ambitions. This is a highly questionable assumpti@aring in mind
the growth of SAP as the party of government arddpportunities
that this offered to LO unions to advance theimaige

The evolution of the Swedish state and the charattbad
assumed over centuries made the Social Democraaseanf the
benefit to be had in treating the state as a paleaity. In 1902, SAP
leader Hjalmar Branting emphasized that the stai® mot necessarily
an instrument of class domination. It could playréical role in
alleviating the misery of the poor and assist thermmproving their
material condition (Ahn, 1996). Already by the tuof the 20th
century, Swedish social democracy had developetaact concept
of socialism, which it sought to popularize througkucational,
material and political manifestos. In contrast eit sister parties
elsewhere in Europe, the Swedish social democriatovkred the
road to reformism early (Berman, 1998).

Until the 1930s, the reformist wing adhered toehenomic line
of the Labor Party on the need to maintain balanoedgets and
reduce wages and prices to boost the business @yeldin, 1979).
After the electoral setback for SAP in 1928, a elogrcle of
intellectuals led by Ernst Wigforss sought to miakilsociety by use
of ideas. To do so, they attempted to rationalizeedsh life by
arguing on the basis of the need for ‘scientifighpiples to dominate
over sheer emotionalism in decision-making (Eyerma®85).
Wigforss challenged the prevailing consensus oma&mwic policy,
arguing that there was no causal connection betwegrwages and
high unemployment. In fact, higher wages would @ase the
purchasing power of consumers and thus enable mdfets for the

® Swenson does not dismiss institutionalism as aplasatory tool, but rightly
reprimands its followers for assuming a uniformitfyinterests across countries and
within classes and interest groups.
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products of manufacturers resulting in higher emyplent and growth
(Lewin, 1967). The ideational justification of fidmployment went a
long way towards appeasing the middle class of @&daemocratic

intentions and solidified working class support.u$h the Social
Democrats became the prime beneficiary of the vpickesl

acceptance of full employment as an ideologicall goal relations
with the unions acquired a new dynamism.

In the post-WWII period, the work of chief LO econists
Gosta Rehn and Rudolf Meidner consolidated therlabovement’s
hold in the field of workable political ideas. Csaally coordinated
wage bargaining, suggested by the SAF and accégteé® in 1952,
would allow the unions to strive for both wage s@ses and wage
equality (Locke & Thelen, 1995: 344) as the intaren rivalry that
led to the creation of a wage and price spiral @odlsappear
(Vartiainen, 1998: 24). Achieving the goal of wagquality for
different sectors meant setting the wage rate ‘aiséi level, rather
than according to the individual firm’s ability fmay (Erixon, 2001:
18). Efficient and productive firms would be proediwith extra labor
supply and gain incentives to expand in the dynaseictors of the
economy. Higher rates of growth would follow, sg#rening the
competitiveness of the Swedish economy and enabling
consolidation and expansion of the welfare statefficient firms
would be hard-pressed by the profit squeeze regulfrom the
solidaristic wage policy (Lindbeck, 1997: 1291). Tacilitate the
movement of workers from the wasteful to the pranhecsectors of
the economy and abolish regional ‘islands of uneympent’, the
model advocated an active labor market policy. Btete would
assume responsibility by providing employees wdhaational skills,
retraining schemes and incentives to encouragepatiomal mobility
(Erixon, 2001: 19). AMS would therefore remain la¢ theart of the
transition process from unemployment to paid wé&&garding fiscal
and monetary policy, the model advocated a tigtrob over the
economic cycle, so as to keep inflation in chectt gnarantee price
stability. Total demand should be restricted ineordo avoid an
overheating of the economy and an increase in vaagelabor costs.
Gosta Rehn even went as far as publishing aneaiticl957 entitled
‘Hate Inflation’ to emphasize that full employmesihould not be
bought at the expense of high inflation (EKlund02066). After
introducing Keynesianism in the 1930s, the labor vemeent
pioneered a further economic pattern that incredtsedttractiveness
to domestic and foreign observers alike. Crucidhg, adoption of the
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Rehn-Meidner Model by the government after the @880s
reinforced the role of the unions in Swedish sgciet

As stated above, Swenson finds two exceptions sochoss-
class alliance paradigm: the 1934 unemploymentramse scheme
and the 1959 pension reform. However, both weréstkecin shaping
the contours of the Swedish Model and their disatisss mere
‘exceptions’ tends to negate their significancds lfor precisely that
reason that the reform of unemployment insurancetesy as
implemented by the center-right government sinc@62bas proven
deeply controversidl.

The first greatly facilitated the strengthening whions by
increasing their membership levels. SAP encouratied further
growth of LO and its affiliated unions in the 1930¢ making the
latter responsible for the administration of unemgpient insurance,
despite initial union protest (Fulcher, 2002). “Trakeffect from 1935,
the law provided for government subsidization aivgle insurance
arrangements set up by individual unions — the ated¢ Ghent, or
voluntary system’ (Swenson, 2002: 254). In this waynion
membership was encouraged with non-union membeiagsan the
membership fee but benefiting through union-neg¢edia wage
increases. The creation of an optional unemploynrentrance fund
subsidized by the state meant that a set of vengrete incentives
was built in the system, boosting union participatand increasing
collective labor power. Although the creation oé thnemployment
funds was hardly an electoral asset for SAP atithe, the instigator
of the plan, Social Affairs Minister Gustav Mollevas vindicated in
his belief that such funds would secure the lomgitencrease of the
power of organized labor (Rothstein, 1992). Sweresmepts that one
of SAF’s objections related to the potential sttéeging of the labor
movement. The view of former SAF leader von Sydoasuhat the
new system would ‘help drive the workers into umiorAlthough
SAF did support membership of workers to social dematic unions
after a certain time (Swenson, 2002: 254-56), tB41lreform was
instrumental in strengthening the institutional aochanizational
power of labor, premised on institution buildingdecure long-term
benefits. On a critical juncture, the Social Denateropted for long-
term institution building and structured the poksd#dternatives in line
with their own objectives (Ebbinghaus, 2005). Ideasl material

® Lack of space forbids the analytical discussibthose reforms. Their main goal is the
reduction in unemployment replacement rate anddhg-term weakening of unions
through the transformation of the system into aalsory one.
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interests interacted in a very concrete form taldsth the privileged
position of the Swedish labor movement.

5. Labor market regulation and the Industrial Agneat:
path dependence and institutional heritage

Over the 1980s and until the beginning of the 1990s
negotiations between SAF and LO and PTK drifteanfibhe peak to
the industry level. The 1990s was a decisive pefalbwing the
decentralization of bargaining, the politicizatiai SAF and the
decline of labor union power. The decline of LO gowitnessed in
the 1980s and internal splits in the Confederatioajnly between
export-dependent unions and their public sectoivatgnts, gave the
impression that LO decline was almost inevitabl@ldwing the self-
imposed termination of peak-level negotiations, Sa&lled for
‘coordinated decentralization’ characterized by nplavel wage
bargaining and industry-level agreements on genevalditions of
employment. It was a powerful assault on the sopgosition of LO
at the ideational level, focused more on attemptiogshift the
discursive base of the Model rather than intrody@anmediate policy
results. This is best manifested by the plant-lelgrtnership
contracts’ (nedarbetaravtgl that engineering firms introduced
encompassing both blue-and white-collar employ&asefison and
Pontusson, 2000), which have been rather limited nimber.
Meanwhile, ‘figureless’ agreements were also signeehaning that no
wage increases were agreed at the national levet Was often
down, though not exclusively, to decentralization dhe inability to
coordinate wage demands among the various LO unions

The pattern of labor market regulation that stobtha center of
social partnership has re-emerged after the tunbdiest half of the
1990s. Export-oriented employers have stopped sifdieir threats
to disengage from the unions ar8enskt Naringsliv(SN), the
Swedish Enterprise organization created after tlegimg of SAF
with the Federation of Swedish Industries, has agmaled its
intention to retain the collective agreements systand regulate the
labor market in partnership with the unions. LO hagtained a
coordination role regarding minimum wage increasenands, and
‘figureless’ agreements were on the way down by 5200
(Medlingsinstitutet 2005). According to some observers, Swedish
labor relations have met with a revival second oty the
Saltsjobadenaccord (Elvander, 2002); in fact, signing a ‘seton
Saltsjobaden’ is currently on the agenda of Swedisterprise and
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LO. Essentially, the shift to a lower level of bairgng has not been
accompanied by the realization of all changes eagéd by
employers, which entailed the possibility for firs move white-
collar workers between different tasks while indializing the wages
of manual workers, ending up with ‘the best of batbrlds, blue-
collar job flexibility and white-collar pay flexibty’ (Martin cited in
Kjellberg, 1998: 88). Faced with the prospect aftsa deal, blue- and
white-collar unions in the engineering sector cet@@rtheir alliance
to avoid exclusive wage bargaining to the locakleby forming a
bargaining cartel (Ryner, 1997: 45). Their collaimn and
increasing significance for the Swedish economyttethe Industrial
Agreement in 1997. Increased cross-occupationalalmmiation
became part of the unions’ strategy to preventdéeelopment of
enterprise unionism and retain the level of baiggito the industrial
level (Thelen, 1993: 47).

In March 1997 and following Metall initiative, the Industrial
Agreement (IA) was signed by 12 employer organizretiand 7 trade
unions across the occupational spectrum. The Ageaerset out to
offer a new mode of regulating the labor marketthe industrial
sector by avoiding industrial action for as longpassible, promoting
industrial development and enhancing profitability secure sound
wage development (Elvander, 2002). To achieve thesds, the two
sides agreed on the establishment of an Industtiaimmittee
composed of employers and union representatives. Gommittee
became responsible for the supervision of barggjnand has the
power to intervene in the negotiations at an eatage. It can also
force the halt of industrial action. All demandsrir the two sides
have to be put forward at the start of the negonat In case an
agreement runs out before it is renewed, an ingdactiair of the
Industrial Committee has the authority to intervepat forward
proposals and delay industrial action for up to dsys (Ohlsson,
2003). The agreement was tested in the bargaiiagd of 1998 for
the first time and was successful. All timetablesrevkept, industrial
action was not contemplated and the wage levelsedgbecame the
norm for the rest of the labor market (ElvandeQ20 By 2005, the
Mediation Authority was reporting that ‘the prin@pof “completion
in time” is now established in the Swedish labor rket
(Medlingsinstitutet 2005). The reinvigoration of a spirit of
collaboration between employers and unions is nedidy the
realization that enhanced competition and the Eeapjzation of
Sweden’s labor market poses new challenges withardego
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competitiveness and the maintenance of high stdedagarding pay
and the working environment. State interference collective
bargaining, a distinct possibility in the aftermaththe crisis, is now
removed from the agenda (Murhem, 2003).

The Industrial Agreement is highly significant fowo more
reasons. Firstly, contrary to the stance they hdmpi@d until then,
employers in engineering industries abandoned oaotdtion for
collaboration and formed a new industrial relatiorgime for the
manufacturing sector (Elvander, 2002). Employerdcaraed the
willingness of the unions to reach a comprehenayeement going
beyond bread and butter issues. A negotiator of Itheon the
employers’ side has stated that the agreementrbas/igorated the
Saltsjobaderspirit’ between employers and the unions.

They realized that we would have to have a comnpaonpjose]
in a lot of things ... [the agreement] was not oniyat salaries and
wages it was also about taxes and energy and obsisgues ... it has
been successful because the first negotiation agmets should be set
within the industry sector and | think that is [tginion] of LO too ...
we have set a platform.

Secondly, employers in engineering industries werewilling
to renew collaboration with the unions solely besauof the
Europeanization of Swedish industrial relations. poyers in the
state sector too took the initiative for an agreetma 1997, which
was reached a year later, made explicit referemdbd IA and even
included joint committees for conflict resolutiorollbwing the
Industrial Agreement’s example. Building on thatm@mtum, the two
sides proceeded with two agreements in 2000: ‘[tjingtual trust
established in the bargaining round of 1998 wasifiead in the
cooperation agreement two years later’ (Elvand@922 203). Thus,
the acceptance of the export sector as a pointavdge development
became established practice and both sides in aber Imarket
welcome the IA as a stabilizing forEe.

With regard to social partnership, the evidencalabig points
to a continuing willingness to reach mutually adeéje solutions. In
a 1998 survey measuring the effects of the 1973okctrade union

" Interview with Jan Peter Duker, Deputy Directoren@ral, Svenskt Naringsliv
Stockholm, 22.9.2004.

8 Interview with Gunnar Wetterberg, SACO Public BplDirector, 31.8.2004 ; Bernt
Jansson, Ombudsman for the Social Democratic Rargyations with LO, 24.9.2004
and Anders Jonsson, Ombudsman for Municipalitiesrk&ts’ Union Kommunal
relations with European Public Service Unions (ERStiockholm, 16.9.2004.
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representation on company boards, cooperation keeatvegnployee
representatives and other board members was degowdl or ‘very

good’ by 80 percent of companies. Nine out of tempanies
recorded ‘good’ or ‘very good’ cooperation betwemanagers and
trade unions (Levinson, 2001: 260-66). In a sinslarvey carried out
by the same institute in 2003, surveyed firms asderthat
consultations with trade unions are seldom findlyciaurdensome
and although the influence of employees had dirhedssince 1996,
the benchmark year, 48 percent of them saw empdogieeplaying a
decisive role in regulating issues affecting wogkitime and the
working environment (EIRO, 2004a). The climate aoperation
between the two sides was in this survey descrisedood’ or ‘rather
good’ by 81 percent of enterprises (EIRO, 2004b).

The reinvigorated spirit of collaboration that bethmployers and
union representatives admit to following the IndiastAgreement has
led to more agreements — despite the failure of ‘Alance for
Growth’ discussions in 1998To a large extent, such agreements are
not merely the result of willingness to cooperdtieey result from the
powerful role of the unions in the labor markegelt the result of very
high levels of union density. Though evidence sstga loosening of
the link between union membership and the unempéoyrmsurance
fund, union density rates remain among the higireshe world at
approximately 78% of the workforce and many unempient
insurance funds privilege union members on paynmeethod and
lengths of payment period compared to non-unionimechbers TCO
Tidningen 18 June 200@)agens Nyheterl3 July 2006). Under such
circumstances, the ideological hostility of emplsyeto close
cooperation is sacrificed for the sake of maintagnindustrial peace
and avoiding governmental interference throughslagon.

A good illustration of this is the agreement reathetween LO,
PTK and SN in 2001 on a scheme for occupationairynscheme,
according to which the injured employee would reeeifull
compensation for loss of income and not be obligegrove the fault
of the employer any longer (EIRO, 2001). LO a8MN also came
together in two supplementary agreements, on a el
(AvtalsgruppsjukforsdkringAGS) and insurance scheme against job

® On the initiative of LO economists, LO, TCO andC3d agreed to present a package
of issues for negotiations with SAF, including EMkige bargaining labor legislation,
taxes and ‘competence development’ (Stephens, 2000Pestoff (2002) elaborates on
the negotiations and possible reasons for thdirrtai
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loss @vgangsbidragsforsakringAGB). SAF, LO and TCO have also
created a co-owned companyFA, which is responsible for
collectively agreed insurance against death, wojlkries, illness and
redundancy (EIRO, 2003). In addition, LO and SN eéhaveated a
Safety FoundationT{ygghetsfondenTSL in 2004, in whose board
both sides are equally represented, to manage tippod of
employees who have recently been made redundant
(http://www.tsl.se/AFATemplates/Page.aspx?id51Tkhis has come
after another agreement between the two sidesdiegathe need for
an ‘insurance for changeoifstéllningsforsakring was reached in
2004 and foresaw negotiations between managersicoad trade
unions in case of forced redundancies to providesidual help in the
search for new employmeridggens Industril September 2004).

A final reflection of the centrality of trade un®mpost-1991 is
the preliminary outcome of the ‘Vaxholm conflicth October 2004,
the Latvian companylLaval un Partneri operating in the Stockholm
suburb of Vaxholm refused to sign a collective agrent with the
LO-affiliated Construction Workers UnidByggnadqAftonbladet 27
November 2004). According to Swedish legislatiod doe to the fact
that Laval was not a member of an employers organization, a
collective agreement could only applyltaval if it agreed to sign an
individual (subsidiary) agreement witByggnads(LO, 2005). In
response Byggnadscalled for a blockade and soon 6 LO unions
joined the protest3venska Dagblade21 January 2005). When Laval
turned to the Labor Court, the latter decided wota of the blockade
(Dagens Nyheter22 December 2004). After a period of protracted
conflict, Laval left the site. That decision was taken after angulbby
the European Court of Human Rights stated thatSivedish Court
was not partial Pagens Nyheter22 January 2005). The subsequent
decision by the Labor Court to seek the opiniothefEuropean Court
of Justice meant that the issue was likely to comibeing hotly
contested by both sides, and the court’s verdiexjgected in early
2008.

Following the departure of the Latvian firm and iaorease in
the number of similar conflicts, SN and LO decided set up
guidelines for foreign firms that operate in Swedena temporary
basis and, if necessary, assume responsibilitytifer upholding of
these guidelines by their members (LO, 20D&gens Nyheter30
August 2005). Sure enough, the effectiveness ohtreement needs
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to be tested in practic®,and the two sides continue accusing each
other of a hidden agendaNonetheless, the Vaxholm conflict points
to a continued willingness to jointly regulate thr@ad contours of the
labor market, as befits a coordinated market ecgn(@wenson and
Oberg, 2003).

6. Taking stock: the salience of institutional leiga

The historical evolution of Swedish labor politissof decisive
importance regarding its subsequent evolution. déralization of
industrial relations in the early ®@entury meant that firm-by-firm
struggles were largely avoided and ‘extensive un#mtess to
workplaces helped maintain rank-and-file contactd aorganize
workplace bargaining’ (Kjellberg, 1998: 617). Thbildy of both
unions and employers to centralize and gain adcegkces of work,
however, is not a coincidence. It is derived frohe thistorical
character of the Swedish state, and the concoméergrgence of
industrialization and democratization that facié the growth of
strong unions as part and parcel of a democratipwigy. What is
more, this policy included a strong labor movematile to
consolidate its numerical strength in the absentea acoherent
conservative counter-force due to the democratstinots of the
peasantry and the reformist character of the Sdhocratic party
(Katzenstein, 1985). Unionization has also beenstask by social
partner autonomy that enhanced the attractivenessuraon
membership (Kjellberg, 1992). The principle of selfjulation in the
labor market is again a by-product of an institutily determined
outcome of the balance of power that emerged in 1880s
(Johansson, 1992). Social partner autonomy resuftedh an
institutional bargain between the labor marketrpent and the state,
based on the unanimous ambition to enhance econgroveth. The
most revealing example of the salience of histoiitstitutionalism is
the creation of a Ghent-type of unemployment inscea fund
administered by the unions. Though the Ghent-tyg® ¢come under
attack from time to time, it is unlikely that thercent center-right

10 A series of agreements modelled on the LO-SN ahecu have since been signed on a
sectoral levelDagens Arbetel2 December 2005.

™ Under the leadership of Urban Béackstrém, formexdhef the Central bank, SN has
toned up its rhetoric regarding labor market “insiveles”, calling for a limit on
sympathy strike action. LO, for its part, has sdughmobilize its membership against
such calls by pointing to the financial supportttB&l offered to Laval in the judicial
proceedings of the Vaxholm case.
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government will attempt to remove the unions fréva &dministration
of the system.

At the time of the introduction of the unemploymémgurance
reform, the Social Democrats could hardly expeditipal gains, as
the majority of workers were not unionized (Garrett993).
Nevertheless, the reform was part of an overabbrrefscheme that
aimed at creating a political and economic climededucive to the
goals of the party. It was also premised on thésdims among the
party’s political opponents at a time of structuegbnomic changes
(Garrett, 1993).

7. Conclusion

The above analysis does not negate the importaficano
interest-based approach in outlining part of thee@sh Model's
story. It merely wishes to correct the latter’s istated emphasis on
material factors and stress that it is the int@éwacbetween interests,
ideas and institutions that accounts for changeeotealization) as
well as continuity post-1997. The case for suclapproach has been
strengthened by developments after the collapsieeodld equilibrium
in the 1990s, when the employers, rightly vieweditgrest-based
theorists as key in the build-up of the originalaagement, launched
an ideological campaign against the existing pattérlabor market
concertation.

Historical institutionalism retains its explanatagor regarding
the Swedish Model not only because of a certaicessgful resistance
to change by LO under SAF pressure, but also bectiese actors
are shown to be informed by a path-dependent @¢tita the Model’s
operation that has allowed them to become pro-@gbarticipants.
Equipped with policy tools developed through thestitntional
maturation of the Swedish Model, such as the uneynpént
insurance scheme, the unions have succeeded irkifgodhe
transformation of Swedish political economy alorep+tiberal lines.
The return of employers to the negotiating tablenonor and major
issues, as well as the signing of the Industriale&gent, reveal the
lasting ability of unions to assume responsibifdy the regulation of
the labor market. It is on that level of resporigipias well as their
relevance in the workplace, that the role of tradens in Sweden
and elsewhere in Europe will be tested in the yeacome.



308 Dimitris TSAROUHAS

References

AHN, J-H. (1996), “Ideology and Interest: The Case wedish Social Democracy,
1886-1911" Politics and Society24(2), 153-87.

ANDERSON K. and MEYER, T. (2003), “Social Democracy, Unions and Pension
Politics in Germany and Swededgurnal of Public Policy23(1), 23-54.

ANDERSSON . (1956),A History of SwederLondon: Weidenfeld and Nicholson.

ANDERSSONI. and WEIBULL, J. (1973)Swedish History in BriefSddertalje: Wiking
Tryckeri.

BERMAN, S. (1998),The Social Democratic Moment. Ideas and Politics ia th
making of Interwar EuropeCambridge: Harvard University Press.

——(2001), “Ideas, Norms and Culture in Political Arsdy, Comparative
Politics, 33(2), 231-50.

BLyTH, M. (2001), “The Transformation of the Swedish Miodeconomic Ideas,
Distributional Conflict, and Ideational Chang®orld Politics,54(1), 1-26.

BLYTH, M. (2002),Great Transformations. Economic Ideas and Institutid®@ange
in the Twentieth Centurgzambridge: Cambridge University Press.

BorEUs K. (1997), “The shift to the right: Neo-liberalism argumentation and
language in the Swedish public debate since 19&Ritopean Journal of
Political Research31(3), 257-86.

CAmBELL, J. L. (1998), “Institutional analysis and theeradf ideas in political
economy”, Theory and Societ@7(3), 377-409.

CASTLES, F. G. (1978)The Social Democratic Image of Socidtgndon: Routledge.

CASPARSSON R. (1966) Saltsjobadavtalet i historisk belysnirfgtockholm: Tiden.

DeE GEER, H. (1992), The Rise and Fall of the Swedish Model. The Empddyer
Confederation, SAF, and Industrial Relations oven TDecadesChichester:
Carden Publications.

DELSEN, L. and \EEN, T. V. (1992), “The Swedish Model: Relevant for Other
European Countries?British Journal of Industrial Relation30(1), 83-105.

EBBINGHAUS, B. (2005), ‘Can Path Dependence Explain Institutional Change?”,
MPIfG Discussion Paper 05 (02), KéIn: MPIfG.

EIRO (2001), “Mediation Authority seeks to improve \eafjprmation process”; at
http://www.eiro.eurofound.ie/print/2001/05/feature/s@9195f.html (accessed 6
December 2003).

EIRO (2003), “Thematic feature — social partner imement in the 2003 NAP”; at
http://www.eiro.eurofound.eu.int/print/2003/10/tfeatlse0310103t.html
(accessed 7 May 2004).

EIRO (2004a), “Report finds high level of unionigatiamong immigrants”; at
http://www.eiro.eurofound.eu.int/print/2004/07 /featse407103f.html
(accessed 6 December 2004).

EIRO (2004b), “Social partners sign work-related sdreagreement”; at
http://www.eiro.eurofound.eu.int/2004/10/feature/e I6f.html (accessed 6
December 2004).

EkLUND, K. (2001), “Gosta Rehn and the Swedish Model: Didfellew the Rehn-
Meidner Model too little rather than too much?”,-B3 in H. Milner and E.
Wadensjo (eds)osta Rehn, the Swedish Model and Labor Market ieslic
International and National Perspectivesldershot: Ashgate.



METU STUDIES IN DEVELOPMENT 309

ELVANDER, N. (2002), “The New Swedish Regime for Collective dganing and
Conflict Resolution: A Comparative PerspectiveEuropean Journal of
Industrial Relations3(2), 197-216.

ELVANDER, N. (2002), “The Labour Market regimes in the Nordlountries: A
Comparative Analysis"Scandinavian Political Studiezb(2): 117-137.

EYERMAN, R. (1985), “Rationalizing Intellectuals: Swedentlve 1930s and 1940s”,
Theory and SocietyL4(6): 777-807.

FULCHER, J. (2002), “Sweden in Historical perspective: ThiseRand Fall of the
Swedish Model”, 279-93 in S. Berger and H. Compstauls) Policy
Concertation and Social Partnership in Western pardNew York and Oxford:
Bergahn Books.

FELDT, K-O. (1991), Alla dessa dagar...i regeringen, 1982-1998tockholm:
Norstedts.

GARRETT, G. (1993), “The Politics of Structural Change. Sisled&ocial Democracy
and Thatcherism in Comparative Perspectiv@dmparative Political Studies,
25(4), 521-47.

HALL, P. (1993), “Policy Paradigms, Social Learningd dhe State. The Case of
Economic Policymaking in BritainComparative Politics25(3), 275-95.

HALL, P. and R. Taylor, “Political Science and the Ehiew Institutionalisms”,
Political Studies44(5), 936-57.

Hay, C. and WNcotTt, D. (1998), “Structure, Agency and Historical
Institutionalism”,Political Studies46(5), 951-57.

HIRDMAN, Y. (1988),Vi bygger landetStockholm: Tiden.

HENREKSON M. and AkoBsson U. (2003), “The Transformation of Ownership
Policy and Structure in Sweden: Convergence Towalhds Anglo-Saxon
Model?”,New Political Economyg(1), 73-102.

IVERSEN T. and MPNTUSSON J. (2000), “Comparative Political Economy: A
Northern European Perspective”, 1-37 in T. Iversén,Pontusson and D.
Soskice (eds),Unions, Employers and Central Banks. Macroeconomic
Coordination and Institutional Change in social marleconomiesCambridge:
Cambridge University Press.

JOHANSSON A. (1992),Gunnar Stréng. Landsvagsagitatorstockholm: Tiden.

KATZENSTEIN, P. (1985) Small States in World Markethaca: Cornell University
Press.

KJELLBERG, A. (1992), “Can the Model Survive?”, pp. 88-142An Ferner and R.
Hyman (eds)ndustrial Relations in the New Eurap@xford: Blackwell.

KJELLBERG, A. (1998), “Sweden: Restoring the Model?”, pp. 241n A. Ferner
and R. Hyman (eds)Xhanging Industrial relations in EuropeOxford:
Blackwell.

Korp, W. (1978),The working class in welfare capitalistnoondon: Routledge &
Kegan Paul.

Korpl, W. (1983),The democratic class struggleondon: Routledge & Kegan Paul.

LevinsoN, K. (2001), “Employee representatives on compaogrils in Sweden”,
Industrial Relations JournaB2(3), 264-74.

LINDBECK, A. (1997), “The Swedish Experimentlpurnal of Economic Literature
35 (3), pp.1273-1319.

LUNDBERG, E. (1985), “The Rise and Fall of the Swedish Middournal of
Economic Literature3(1), 1-36.



310 Dimitris TSAROUHAS

MARTIN, A. (1979), “The Dynamics Of Change in A KeynesiaiiitRzal Economy:
The Swedish Case and Its Implications”, 88-121 inC@uch (ed.)State and
Economy in Contemporary Capitalisbondon: Croom Helm.

MURHEM, S. (2003), “Turning to Europe. A New Swedish Indastrelations
Regime in the 1990sUppsala Studies in Economic Histd$.

OHLSSON H. (2003), “The Swedish Industrial Agreement”, pp-% in J. E. Dglvik
and F. Engelstad (edsNational Regimes of Collective Bargaining in
Transformation: Nordic Trends in Comparative PerspectRapport 54, Makt-
og demokratiutredningen. Oslo: Unipub.

OLSEN, G. (1994), “Labour Mobilization and the StrengthGapital: The Rise and
Stall of Economic Democracy in Sweden” pp. 195-222MnClement and R.
Mahon (eds)Swedish Social Democracy. A Model in Transitidroronto:
Canadian Scholars Press.

PeSTOFE V. (1995), “Towards a new Swedish model of collectbaggaining and
politics”, pp. 151-82 in C. Crouch and F. Traxled$)Organized Relations in
Europe: What Futureldershot: Averbury.

——(2002), “Sweden during the 1990s: The Demise of Coatien and Social
Partnership and Its Sudden reappearance in 19982320 in S. Berger and H.
Compston (eddgpolicy Concertation and Social Partnership in WestEurope
New York and Oxford: Bergahn Books.

PoNTussoN J. (1992),The Limits of Social Democracy. Investment politics in
Swedenlthaca: Cornell University Press.

——(1995), “From Comparative Public Policy to Politiddconomy. Putting
Political Institutions in Their Place and Taking tdrests Seriously”,
Comparative Political Studie28(1), 117-47.

——(1997), “Between Neo-liberalism and the German Mod8lWwedish
Capitalism in Transition”, pp. 55-70 in C. CrouclmdaW. Streeck (eds),
Political Economy of Modern Capitalism: Mapping Corgence and Diversity
London: Sage.

PoNTussON J. and ®ENSON P. (1996), “Labour Markets, production strategarsd
wage bargaining institutions: the Swedish Employere@ive in Comparative
Perspective”Comparative Political Studie29(2), 223-50.

ROTHSTEIN, B. (1988), “State and Capital in Sweden: The ingure of Corporatist
Arrangements”Scandinavian Political Studie$1(3), 235-60.

ROTHSTEIN, B. (1992), “Labour market institutions and workidgss strength”, pp.
33-56 in S. Steinmo, K. Thelen and F. Longstretits)eStructuring Politics.
Historical Institutionalism in Comparative Analysi€ambridge: Cambridge
University Press.

——(1996), The Social Democratic StatPittsburgh: University of Pittsburgh
Press.

RYNER, M. (2002), Capitalist Restructuring Globalisation and the Third Way.
Lessons from the Swedish Mad&indon: Routledge.

SAP (1944), Arbetarorelsens Efterkrigsprogramme. De 27 punkternad me
motivering Series: B: 01 Volume: 03.

STEPHENS J.D. (1979),The Transition from Capitalism to Socialisfasingstoke:
McMillan.



METU STUDIES IN DEVELOPMENT 311

SvENssoN T. and P. Oberg (2003), “How Are Coordinated Markebi®mies
Coordinated? Evidence from SwedeiVest European Politic28(5), 1075-
1100.

SWENSON P. (1989),Fair Shares. Unions, Pay, and Politics in Sweden ekt
Germany London: Adamantine Press.

(1991), “Bringing capital back in or social demamyareconsidered:
employer power, cross-class alliances, and ceratadiz of industrial relations
in Denmark and SwedertWorld Politics,43(4), 513-44.

——(1992), “Union Politics, the Welfare State, and adatass Conflict in
Sweden and Germany”, 45-76 in M. Golden and J. Poou&sls)Bargaining
for Change: Union Politics in North America and Eueofdthaca: Cornell
University Press.

——(2002), Capitalists Against Markets. The Making of Labouarkkts and
Welfare States in the United States and Swe@tford: Oxford University
Press.

SWENSON P. and BNTUSSON J. (2000), “The Swedish Employer Offensive against
centralized wage bargaining”, pp. 77-106 in T. learsJ. Pontusson and D.
Soskice (eds),Unions, Employers and Central Banks. Macroeconomic
Coordination and Institutional Change in social marleconomiesCambridge:
Cambridge University Press.

THELEN, K. (1993), “West European Labor in Transition: $ee and Germany
Compared'World Politics,46 (1), 23-49.

TORFING, J. (2001), “Path-Dependent Danish Welfare Refoffhg Contribution of
the New Institutionalisms to Understanding EvolutignarChange”,
Scandinavian Political Studieg4(4), 277-310.

VISSER J. (1996), “Corporatism beyond repair? IndustRelations in Sweden”, in
J.V. Ruysseveldt and J. Visser (eds), Indusii@lations in Europe. Traditions
and TransitionsLondon: Sage.

WHyMAN, P. and BRkiTT, B. (1993), “The Role of Swedish Employers in
restructuring Pay Bargaining and the Labour Prd¢ces®rk, Employment and
Society,7(4), 603-14.

Ozet

“Ne yaptiklarina dgil, onu neden yaptiklarina bakisvec'teisverenler,
Sendikalar ve Glc Kaynaklari

Son onyildaisve¢ emek ilikileri, biraz da kita Avrupasi pratikleri galtusunda
‘normallesme’leri nedeniyle gérece daha az akademik ilgiig&u makalelsvec emek uyumu
ve sosyal partnerlik modelinin 1990’larin calkamtes r&gmen ayakta kal@ini ve bunun asil
nedeninin sendikalar ve sosyal demokratlarin elindendurdgu géze ¢arpan gulc kaynaklari
oldugunu iddia etmektedir. Model'in yakin zamanda gugiesi sendikalarin, sahip olduklari
orgutsel ve kurumsal kaynaklarin bir sonucu olamele piyasasini birlikte dizenleme
yeteneklerine yakin bigekilde b&lidir. Ancak bu kaynaklar, 2006'da Reinfeldt hukiimia
secilmesinden bu yana saldin altindativeg sinai ikkilerindeki ¢azdas rollerinin eksiksiz bir
acliklamasi kati materyalist ve ¢ikar yonelimli peidifleri reddeden ayrintil bir kuramsal
yaklasimi gereksinmektedir. Bu makale, bu perspektifierine, kurumsal konfigirasyonlarda
yerlesik distinceleri ¢ikarlarla birkgiren tarihsel kurumsalci bir gergeve dnermektedir.

Anahtar kelimelerisverenler, kurumsalcilik, cikarlaisvec modeli,sci sendikalari.
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